Fremont City Schools
AGENDA
Fremont Middle School
1250 North Street
June 25,2018
Board Meeting 6:30 P.M.

I. Call to Order
I1. Pledge of Allegiance
III. Roll Call: Ms. Garza Mr. Gorobetz_ Ms. Laird  Mr. Price_ Mrs. Rhea

IV. Approve or amend and sign minutes of the regular meeting held May 14, 2018, and the special
meetings held May 21, 2018, May 24, 2018, June 19, 2018 and June 21, 2018.

App
Ms. Garza Mr. Gorobetz Ms. Laird Disa
Mr. Price Mrs. Rhea Other

V. Recognition of Visitors

VI. First Hearing of the Public
A Fremont City School District citizen, recognized by the Chair, may speak on any issue, during the
Recognition of Visitors and Hearing of the Public Sessions, but the Chair may limit remarks
pursuant to the debate regulations of Robert’s Rules of Order and Fremont City School District
Policy.

VII. Report of the Treasurer
VIII. Recommendations of the Treasurer

ITEM 1. Consider approval of the May financial report

It is recommended that the May financial report be approved (copy on file at
Birchard Public Library).

ITEM 2. Consider approval of supplemental appropriations

It is recommended that the following change be made to the permanent
appropriations that were approved on September 18, 2017 (see attached — Exhibit
A).

ITEM 3. Consider approval of temporary appropriations for fiscal year 2018-2019

It is recommended that the temporary appropriations be approved for fiscal year
2018-2019 (see attached - Exhibit B).

ITEM 4. Consider approval of fund-to-fund transfer(s)

It is recommended that the following fund-to-fund transfer(s) be approved
(see attached - Exhibit C).
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App _
Ms. Garza Mr. Gorobetz Ms. Laird Disa
Mr. Price Mrs. Rhea Other
ITEM S. Consider approval to purchase property/fleet/liability insurance for fiscal
year 2019 from Liberty Mutual Insurance through Weickert Insurance.
It is recommended that the Board approves the purchase of property/fleet/liability
insurance for fiscal year 2019 from Liberty Mutual Insurance through Weickert
Insurance in the amount of $112,635.00. This is a general fund expenditure.
. App
Ms. Garza Mr. Gorobetz Ms. Laird Disa
Mr. Price Mrs. Rhea Other
IX. Committee Reports
e CQCC Alex Gorobetz
e Policy Alex Gorobetz

X. Master Facilities Planning
XI. Old Business
XII. New Business

XIII. Report of the Superintendent

XIV. Recommendations of the Superintendent of Schools

A. Personnel Matters
ITEM 1. Consider approval of the following resignations
Resignation
Certified: Cassiopia Brunow
Teacher
Reason: Resignation
Effective: End of 2017-18 Contract Year
Resignation
Certified: Kathryn Hall
Speech Language Pathologist
Reason: Resignation
Effective: End of 2017-18 Contract Year
Resignation
Certified: Kyle Hintze
Teacher
Reason: Resignation

Effective: End of2017-18 Contract Year
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Consider approval of the following resignations (cont.)
Resignation
Certified: Devin Sachs
Teacher
Reason: Resignation
Effective: End of 2017-18 Contract Year
Resignation
Certified: Alexandra Williams
Teacher
Reason: Resignation
Effective: End of 2017-18 Contract Year
Resignation
Classified: Tammy Duncan
Elem Summer Program Bus Driver
Reason: Resignation
Effective: May 18, 2018
Resignation
Classified: Anthony Hill
Head Varsity Softball Coach
Reason: Resignation
Effective: June 12, 2018
Resignation
Classified: Paulita Lopez
Student Monitor
Reason: Resignation
Effective:  June 5, 2018
App
Ms. Garza Mr. Gorobetz Ms. Laird Disa
Mr. Price Mrs. Rhea Other

ITEM 2. Consider approval of the following administrative appointment

It is recommended that the Board approves Theodore Sturzinger, Jr., Assistant
Secondary Principal, Step 1 on the Administrative Compensation Plan pursuant

to O.R.C. 3319.02 for a 1-year term commencing on August 1, 2018 and ending on
July 31, 2019.

ITEM 3. Consider approval of the following appointments

A. Appointments for the 2017-2018 school year:

Certified Tutor: Taylor Darr , Joy Hassen and Nicole Kulasa
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B. Appointments for the 2017-2018 school year:
Support Staff Substitutes: Erin Brunner, Bonnie Winkler

ITEM 4. Consider renewal of administrative limited contract

It is recommended that the following administrative contract be renewed pursuant
to O.R.C. 3319.02 for a three-year term commencing August 1, 2018 and ending
July 31, 2021 and salary/benefits set in accordance with the Board approved
Administrative Compensation Plan.

Name Administrative Assignment Step Days
Chad Berndt Athletic Director Step 12 260

ITEM 5. Consider approval of the following supplemental contracts

A. Appointments for the 2017-2018 school year:

Name Building Duty Amount
Christina French Hayes Spring Music $50.00
Geralyn Long Hayes Spring Music $50.00
Nancy Sloma Hayes Spring Music $50.00

ITEM 6. Consider approval of the following curriculum writers

It is recommended that the Board approves the following teachers for
curriculum writing at $20.00 per hour effective June — August 2018. This is to
be paid from Teacher Quality grant.

Curriculum Writers — not to exceed 20 hours each
Jane Fleming, Jennifer Heilman, Michele Wilhelm — K-2 ELA
Vertical Alignment
Cynthia Durell, Lindsay Felske, Kendra Moore, Connie Snyder — Gifted
4-5 ELA/Math Curriculum Guide
Kimberly Beardmore, Richard LaFountain — WWII Pacing Guide

ITEM 7. Consider approval of the following extended days

It is recommended that the Board approves up to five (5) extended days for
Erin Parker, Secondary Principal, at her Step 1 daily rate from June 26, 2018
through July 31, 2018.

It is recommended that the Board approves up to five (5) extended days for
Jolene Miller, Secondary Assistant Principal, at her Step 2 daily rate from
June 26, 2018 through July 31, 2018.
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Consider approval of the following extended days (cont)

It is recommended that the Board approves up to five (5) extended days for
Theodore Sturzinger, Secondary Assistant Principal, at his Step 1 daily rate
from June 26, 2018 through July 31, 2018.

ITEM 8. Consider approval of the following extended day times for 2018-2019 school vear

Name Building Days
Shelly Fannin Lutz 06
Susan Frye Ross 06
Jason Smith Ross 06
Lesly Blanton Ross 10
Carmen Curran Ross 10
Melissa Frizzell-Joerg Ross 10
Emily Huth Ross 10
Barbara McNutt Ross 10
William Schell Ross 10
Charlene Wilhelm Ross 10
Thomas Buckley FMS 10
Magdalena Laughlin FMS 10
Jodi Moss FMS 10
Lori Schwabel FMS 10
Ryan Wiegel FMS 10
Cora Foos BHCS 10
Kimberly Beardmore Adm 10
Sherri Henkel Adm 10
Julie Lockyer Adm 10
Brent Parker Adm 10
Bonita Weaver Adm 10
John Calhoun Ross 15
Carrie Wallick Ross 15

ITEM 9. Consider approval of the following status change

It is recommended that the Board approves the status change of Anita Cortez,
transfer records clerk for the 2018 summer migrant program @ $14.02 per
hour to transfer records clerk for the 2018 summer migrant program @
$15.79 per hour effective June 11, 2018.

ITEM 10. Consider approval of the following leaves of absence

Leave of absence
Certified Staff: Cynthia Burroughs
Teacher
Reason:  Personal
Effective: May 16, 2018 - pending doctor release
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Consider approval of the following leaves of absence (cont.)
Leave of absence
Certified Staff: Kaitlin Neisler
Teacher
Reason:  Personal
Effective: August 28, 2018 - pending doctor release
Leave of absence
Certified Staff: Janelle Opelt
Teacher
Reason:  Personal
Effective: Sept. 7, 2018 - pending doctor release
Leave of absence
Certified Staff: Megan Weiland
Teacher
Reason:  Personal
Effective: Sept. 24, 2018 - pending doctor release
App
Ms. Garza Mr. Gorobetz Ms. Laird Disa
Mr. Price Mrs. Rhea Other

B. Operations Matters

ITEM 11. Consider approval of contract with The Mental Health and Recovery
Services Board of Seneca, Sandusky and Wyandot Counties

It is recommended that the Board approves the contract with The Mental Health
and Recovery Services Board of Seneca, Sandusky and Wyandot Counties, for
the purpose of providing grant funding ($50,289.68) to support the addition of a
Mental Health and Substance Abuse Counselor at Fremont Ross High School for
the 2018-2019 school year.

ITEM 12. Consider approval of the agreement with North Point Educational Service Center

It is recommended that the Board enter into an agreement for Cooperative Services
with North Point Educational Service Center for the 2018-2019 school year. This is a
General Fund expenditure.

ITEM 13. Consider approval of contract with P. T. Services

It is recommended that the Board approves the contract with P.T. Services, for the
purpose of providing occupational therapy and speech services during the summer
months of June, July and August 2018, at a rate of $69.00 per hour. This is a Title VI-
B expenditure.



Fremont City
June 25, 2018
Page 7 of 15

ITEM 14.

ITEM 15.

ITEM 16.

ITEM 17.

ITEM 18.

ITEM 19.

Schools

Consider approval of contract with Sandusky County Family and Children
First Council

It is recommended that the Board approves the contract with the Sandusky
County Family and Children First Council, for the purpose of providing in home
wraparound services and supports for youth with intensive needs in the Sandusky
County area. This grant funding ($6,000.00) is to support services needed for the
2017-2018 school year.

Consider approval of payment to College Credit Plus participating

colleges/universities

It is recommended that approval be granted to provide payment to Terra State
Community College, Bowling Green State University, Owens Community College,
and any other participating college/universities for the College Credit Plus (CCP)
textbooks for the 2018-2019 school year for a total cost not to exceed $200,000. This
is a General Fund and Title IV-A expenditure.

Consider approval of new position/title/job descriptions

It is recommended that the Board approves the new position and job description of
“Network Coordinator” (see attached Exhibit D).

It is recommended that the Board approves the new job title and job description of
“College and Career Readiness Assistant Director” which will replace the job
title/job description of “Early College High School Coordinator” (see attached
Exhibit E).

Consider approval of Administrative Compensation Plan

It is recommended that the Board approves the Administrative Compensation Plan.

Consider approval of FEA collective bargaining agreement

It is recommended that the Board approves the FEA collective bargaining
agreement effective July 1, 2018 to June 30, 2021.

Consider approval to renew the Northern Ohio Educational Computer

Association (NOECA) service contract

It is recommended that the Board approves the renewal contract with NOECA for the
2018-2019 school year beginning July 1, 2018 through June 30, 2019, for a total cost
of $98,604.52. This is a General Fund and Title IV-A expenditure.
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ITEM 20.

Schools

Consider approval to purchase software and services

It is recommended that approval be granted to enter into a Licensing Agreement with
NCS Pearson for AIMSweb Progress Monitoring system for the 2018-2019 school
year for a total cost of $16,900.00. This is a Title I expenditure.

ITEM 21. Consider approval of the agreement with Vanguard-Sentinel Career &

Technology Centers

It is recommended that the Board enters into an agreement for Cooperative Services
with Vanguard-Sentinel Career & Technology Centers for the 2018-2019 school year
at an estimated cost of $25,000.00. This is a General Fund expenditure.

App
Ms. Garza Mr. Gorobetz Ms. Laird Disa
Mr. Price Mrs. Rhea Other

C. Other Matters

ITEM 22.

ITEM 23.

ITEM 24.

ITEM 25.

ITEM 26.

Consider approval to grant Ross High School diploma

It is recommended that the Board of Education grants a Ross High School diploma to
Amanda Jean Bevis Rivera. This student has completed Vanguard-Sentinel Career &
Technology Centers Gateway Program and has satisfied the requirements set forth by
the State of Ohio and the Fremont City Board of Education.

Consider approval of the Employee Handbook for the 2018-19 school vear

It is recommended that the Board of Education approves the FCS Employee
Handbook for the 2018-2019 School year.

Consider approval of the Transportation Handbook for the 2018-2019 school
year

It is recommended that the Board of Education approves the FCS Transportation
Handbook for the 2018-2019 school year.

Consider approval of the Rental Guidelines for the 2018-2019 school vear

It is recommended that the Board of Education approves the FCS Rental Guidelines
for the 2018-2019 school year.

Consider approval of revised Policy IGDJA — Drug Testing (Second Reading)

It is recommended that the Board of Education approves revised Policy IGDJA —
Drug Testing (see attached).
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Other Matters (cont.)

ITEM 27. Consider approval of revised Policies AFC-1/GCN-1 — Evaluation of
Professional Staff (First Reading)

It is recommended that the Board of Education approves revised Policies AFC-
1/GCN-1 — Evaluation of Professional Staff (see attached).

ITEM 28. Consider approval of revised Policies AFC-2/GCN-2 — Evaluation of
Professional Staff (First Reading)

It is recommended that the Board of Education approves revised Policies AFC-
2/GCN-2 — Evaluation of Professional Staff (see attached).

ITEM 29. Consider approval of revised Policy GBO — Criminal Records Check (First
Reading)

It is recommended that the Board of Education approves revised Policy GBQ —
Criminal Records Check (see attached).

ITEM 30. Consider approval of revised Policy GCPD — Suspension and Termination of
Professional Staff (First Reading)

It is recommended that the Board of Education approves revised Policy GCPD —
Suspension and Termination of Professional Staff (see attached).

ITEM 31. Consider approval of revised Policy IGAD — Career-Technical Education
(First Reading)

It is recommended that the Board of Education approves revised Policy IGAD —
Career-Technical Education (see attached).

ITEM 32. Consider approval of revised Policies IGCH/LEC — College Credit Plus
(First Reading)

It is recommended that the Board of Education approves revised Policies IGCH/LEC -
College Credit Plus (see attached).

ITEM 33. Consider approval of revised Regulations IGCH-R/LEC-R — College Credit
Plus (First Reading)

It is recommended that the Board of Education approves revised Regulations IGCH-
R/LEC-R — College Credit Plus (see attached).

ITEM 34. Consider approval of revised Policy KKA — Recruiters in the Schools (First
Reading)

It is recommended that the Board of Education approves revised Policy KKA —
Recruiters in the Schools (see attached).
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ITEM 35. Consider approval of adoption of America’s History

It is recommended that America’s History textbook/materials be adopted and
purchased from Bedford, Freeman & Worth for a total cost of $3,567.14 for use by
Fremont City Schools as prescribed by Section 3329.08 of the Ohio Revised Code.
This is a General Fund expenditure.

ITEM 36. Consider approval of adoption of A History of Western Society

It is recommended that A History of Western Society textbook/materials be adopted
and purchased from Bedford, Freeman & Worth for a total cost of $3,975.15 for use
by Fremont City Schools as prescribed by Section 3329.08 of the Ohio Revised Code.
This is a General Fund expenditure.

ITEM 37. Consider approval of adoption of World War 11

It is recommended that World War II textbook/materials be adopted and purchased
from Follett for a total cost of $708.40 for use by Fremont City Schools as prescribed
by Section 3329.08 of the Ohio Revised Code. This is a General Fund expenditure.

ITEM 38. Consider approval of adoption of Gateway to Engineering

It is recommended that Gateway to Engineering textbook/materials be adopted and
purchased from Cengage Learning for a total cost of $7,425.00 for use by Fremont
City Schools as prescribed by Section 3329.08 of the Ohio Revised Code. This is a
General Fund expenditure.

ITEM 39. Consider approval of adoption of Engineering Drawing and Design

It is recommended that Engineering Drawing and Design textbook/materials be
adopted and purchased from Cengage Learning for a total cost of $5,445.00 for use
by Fremont City Schools as prescribed by Section 3329.08 of the Ohio Revised Code.
This is a General Fund expenditure.

ITEM 40. Consider approval of adoption of Basic Robotics

It is recommended that Basic Robotics textbook/materials be adopted and purchased
from Cengage Learning for a total cost of $3,984.75 for use by Fremont City Schools
as prescribed by Section 3329.08 of the Ohio Revised Code. This is a General Fund

expenditure.

ITEM 41. Consider approval of adoption of Century 21 Accounting

It is recommended that Century 21 Accounting textbook/materials be adopted and

purchased from Cengage Learning for a total cost of $3,997.40 for use by Fremont
City Schools as prescribed by Section 3329.08 of the Ohio Revised Code. This is a
General Fund expenditure.
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Other Matters (cont.)

ITEM 42. Consider approval of adoption of Century 21 Accounting: Advanced

It is recommended that Century 21 Accounting: Advanced textbook/materials be
adopted and purchased from Cengage Learning for a total cost of $1,375.00 for use
by Fremont City Schools as prescribed by Section 3329.08 of the Ohio Revised
Code. This is a General Fund expenditure.

ITEM 43. Consider approval of adoption of Principles of Business

It is recommended that Principles of Business textbook/materials be adopted and
purchased from Cengage Learning for a total cost of $4,982.73 for use by Fremont
City Schools as prescribed by Section 3329.08 of the Ohio Revised Code. This is a
General Fund expenditure.

ITEM 44. Consider approval of purchase of workbooks and consumables from Follett

It is recommended that workbooks and consumables be purchased from Follett to
replace Write Source and Story Town materials for a total cost not to exceed
$33,658.70 for use by Fremont City Schools as prescribed by Section 3329.08 of the
Ohio Revised Code. This is a General Fund expenditure.

ITEM 45. Consider approval of purchase of online services from Houghton Mifflin Harcourt

It is recommended that online services for Holt McDougal Literature Online ( ELA
grades 8-12) and Decisions for Health (grades 6-8) be purchased from Houghton
Mifflin Harcourt for a total cost not to exceed $15,210.00 for use by Fremont City
Schools as prescribed by Section 3329.08 of the Ohio Revised Code. This is a
General Fund expenditure.

ITEM 46. Consider approval of donations

It is recommended that the Board approves the following donations:

Donor: Item: Value: Donated To:

Adkins Fence Cash $200.00 Otis Elementary School
African Safari Wildlife Gift Certificates $320.00 Otis Elementary School
Al Baumann Chevrolet Cash $200.00 Otis Elementary School

Buick, Fremont
Bethesda Care Center Cash $200.00 Otis Elementary School

Brian Koenig Cash $50.00 Otis Elementary School
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Consider approval of donations (cont.)

Donor:

Burmeister Trophy
C.A. Kustoms

Casa Fiesta

Crescent Manufacturing
Croghan Colonial Bank
Engler Printing

Family Video

Firelands Medical Center

Franks Kraut
Fremont Batting Cages
Fremont Chiropractic

Fremont Cycle & Fitness

Fremont Fence &
Guard Rail Co.

Fremont Recreation Center

I Scream Sprinkles &
Parkside Mini Golf

Jimmy G’s

Journey’s Family
Amusement Center

Kalahari Resorts

Limo-Scene Services

Lotycz and Sons Flooring

Paramount Cinema

Item: Value:
Plaques & Trophies  $100.00
Banner $250.00
Cash $200.00
Cash $100.00
Cash $100.00
Envelopes $100.00
Movie Basket $20.00
Cash $200.00
Cash $200.00
Gift Certificate $15.00
Cash $100.00
Water Bottles $50.00
and Gift Cards

Cash $100.00
Day Passes $30.00
Gift Certificates $75.00
Gift Cards $20.00
Bounce House $200.00
One Night Stay &  $275.00
Four Waterpark Passes

Limo Trip $200.00
Cash $200.00
Movie Passes $25.00

Donated To:

Otis Elementary School
Otis Elementary School
Otis Elementary School
Otis Elementary School
Otis Elementary School
Otis Elementary School
Otis Elementary School
Otis Elementary School
Otis Elementary School
Otis Elementary School
Otis Elementary School

Otis Elementary School

Otis Elementary School

Otis Elementary School

Otis Elementary School

Otis Elementary School

Otis Elementary School

Otis Elementary School

Otis Elementary School
Otis Elementary School

Otis Elementary School
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Consider approval of donations (cont.)

Donor: Item: Value: Donated To:
Phaze 1 T-Shirt Discount $500.00 Otis Elementary School
Portage River Paddle Co. Gift Certificate $25.00 Otis Elementary School
Pub 400 Cash $200.00 Otis Elementary School
Punkin Place Gift Certificate $100.00 Otis Elementary School
Ross Athletic Booster Cash $200.00 Otis Elementary School
Simply Soups, Salads Cake Pop Basket $30.00 Otis Elementary School
& Sweets
Tim’s Place Cash $200.00 Otis Elementary School
Tinisha Ollom Cash $200.00 Otis Elementary School
Toledo Mud Hens Tickets $150.00 Otis Elementary School
Willie’s Sales and Services OSU Wood Carving $100.00 Otis Elementary School
Wonderly, Horvath, Hanes  Cash $200.00 Otis Elementary School
Funeral Home
Camp Fire of Use of Banquet N/A Ross High School
Sandusky County Room for Link Training
Granny and Gramps Pearl Snare Drum $50.00 Ross High School
Kit Music Department
Tim and Kim Ellenberger =~ Fender Bass Guitar ~ $300.00 Ross High School
Music Department
Larry and Vicki Shiets Campus Wear Items N/A Washington Elementary
School
App
Ms. Garza Mr. Gorobetz Ms. Laird Disa
Mr. Price Mrs. Rhea Other

XV. Second Hearing of the Public
XVI. Board Member Communications and Information Requests

XVII. Resolution for Executive Session (O.R.C. 121.22)
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WHEREAS, as a public board of education, the Fremont City School District Board

of Education may hold an executive session only after a majority of a quorum (or, in the case of
item O, below, a unanimous quorum) of this board determines by a roll call vote to hold such a
session and only at a regular or special meeting for the sole purpose of the consideration of any of
the following matters:

A.

T o mm YU 0w

—

To consider the appointment of a public employee or official.
To consider the employment of a public employee or official.
To consider the dismissal of a public employee or official.

To consider the discipline of a public employee or official.

To consider the promotion of a public employee or official.

To consider the demotion of a public employee or official.

To consider the compensation of a public employee or official.

To consider the investigation of charges or complaints against a public employee, official,
licensee, or student.

To consider the purchase of property for public purposes.
To consider the sale of property at competitive bidding.

To confer with an attorney for the Board concerning disputes involving the Board that are
the subject of pending or imminent court action.

To prepare for, conduct, and/or review negotiations or bargaining sessions with public
employees concerning their compensation or other terms and conditions of their
employment.

. To consider matters required to be kept confidential by federal law or regulations or state

statutes.

To discuss details relative to the security arrangements and emergency response protocols
for the Board.

To discuss confidential information related to an application for economic development
assistance, or negotiations with other political subdivisions related to the application, as
executive session is necessary to protect interests of the applicant or related expenditure of
public funds. (Unanimous vote required.)
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NOW, THEREFORE, BE IT RESOLVED that the Fremont City School District
Board of Education-does hereby declare its intention to hold an executive session on items
as listed above.

App
Ms. Garza Mr. Gorobetz Ms. Laird Disa
Mr.Price. Mrs.Rhea Other
XVIII. Adjournment:
App
Ms. Garza Mr. Gorobetz Ms. Laird Disa

Mr. Price Mrs. Rhea Other



Exhibit A

Fund
Number

Fund Description

001
019-9004
401-9823

ARG06252018

General Fund
Strong Communities

FY18 Auxiliary 378,984 $

Fremont City School District
FY18 Permanent Appropriations (FINAL)
June 25, 2018 Board Agenda

Increase/De
crease Explanation:

$47,800,000 $48,800,000 $ 1,000,000.00 To finalize appropriations.

27,569 $ 6,000.00 To account for final receipt for year.
379,712 % 728.15 To account for interest earnings.

Agenda 6-25-18 - Exhibit A Final Approp 17-18.xIs 17-18FINAL Appropriations



Exhibit B

Fremont City Schools

Temporary Appropriations - FY2019

Fund Description

General Fund

Debt Service

Permanent Improvement

Building

Food Service

Trust Funds

Endowment Funds

OFCC Master Facilities Project
Rotary Funds

Public School Support

Local Grants

District Agency Funds

Employee Benefits - Self Insurance
Employee Flex Benefits

Worker's Compensation - Self Insurance
Underground Storage Tank
Classroom Facilities Maintenance
Student Activity

Athletics

State Grants

Federal Grants

Totals

ARG06252018

Fund
Number
001
002
003
004
006
007
008
010
014
018
019
022
024
026
027
031
034
200
300
400's
500's

Agenda 6-25-18 - Exhibit B Temporary Approp 2018-19.xls

Temporary
Appropriation
Amount
$44,934,589.00
$5,691,962.00
$6,810,105.38
$4,008,894.27
$1,966,601.00
$175,419.00
$308,224.00
$98,193,550.78
$147.39
$407,839.22
$103,377.87
$43,650.00
$5,750,000.00
$215,000.00
$250,000.00
$11,000.00
$2,005,382.00
$252,319.48
$354,860.00
$580,539.96
$2,937,386.94

$175,000,848.29



Exhibit C Fremont City Schools
Fund-to-Fund Transfers
June 25, 2018 Board Meeting

Fund-to-Fund Transfers

Transfer from Fund  Fund- Transfer from Fund Fund-

Description SPCC Amount Description SPCC Amount

General Fund 001-0000 $ 56,203.63 Art - Ross 001-9103 S 11,064.28
Health & Wellness - Ross 001-9104 S 6,640.06
Engineering Tech - Ross 001-9105 S 1,940.16
Photography - Ross 001-9109 S  2,469.12
Science - Ross 001-9110 S 11,986.80
Business Tech - Ross 001-9111 S 486.00
First Aid & Safety - Ross 001-9116 S 258.29
Agriculture - Ross 001-9126 S 1,240.74
Art - FMS 001-9203 S  5,148.25
Materials & Tech - FMS 001-9205 S 1,518.31
Choir - FMS 001-9211 S 682.50
Band - Middle School 001-9212 S  7,013.55
Engineering Tech - FMS 001-9213 S  1,437.56
Orchestra - FMS 001-9216 S 767.06
Band - Ross 001-9600 S  2,092.45
Elementary Music -
Districtwide 001-9601 S 802.00
Choir - Ross 001-9604 S 656.50
Elementary Intramural

General Fund 001-0000 S 19,856.85 Athletics 001-9307 S 19,856.85

General Fund 001-0000 S 6,999.84 Food Service 006-0000 S 6,999.84

Total S 83,060.32 Total S 83,060.32

ARG06252018 Agenda 6-25-18 - Exhibit C FYE2018 Fund-to-Fund Transfers.xlsx



Fremont City School District Job Description

Exhibit D
TITLE: College & Career Readiness Assistant Director
LENGTH OF CONTRACT: See Administrative Compensation Plan
QUALIFICATIONS: Master’s degree; certification appropriate to position; successful
leadership experience
REPORTS TO: Director of Curriculum,
Assessment & Staff Development
SUPERVISES: N/A
Job Goal:

Shall coordinate the development, implementation, and evaluation of all State, Federal, and
Early College Programs.

Performance Responsibilities:

1. Implements a system for evaluating the pathways to meet graduation requirements on an
annual basis.

2. Researches and stays current with applicable policy and legislation.
3. Reviews funding and develops necessary long-term budget and sustainability plans.
4. Develops and shares public relations plans for educational pathways.

5. Identifies business partners and establishes relationships for the purpose of internships,
shadows, and possible employment opportunities.

6. Plans the Program of Study, including assessments, with Early College High School
partners.

7. Develops and implements appropriate summer programs.

8. Implements a parent involvement/engagement program for parents of Early College High
School students.

9. Facilitates an academic and social-emotional support plan for students participating in Early
College High School Program, College Credit Plus, Personalized Learning Center, and
optional educational pathways.

10. Identifies and recruits students for the appropriate educational pathways.

11. Manages application process, timeline and recruiting materials for Early College High
School Program.

dh061218



College & Career Readiness Coordinator — Page 2

12. Identifies appropriate staffing for Early College High School Program and College Credit
Plus.

13. Acquires instructional materials, technology and textbooks for students and staff.

14. Develops and provides professional development needs for Early College High School
Program and College Credit Plus staff.

15. Identifies site selection and school organization for Early College High School Program and
College Credit Plus.

16. Develops and promotes internship and apprentice opportunities for students.

17. Performs such other tasks and assumes other responsibilities as assigned by the Director of
Curriculum Assessment & Staff Development.

dh061218



Fremont City School District Job Description

TITLE: Network Coordinator Exhibit E

LENGTH OF CONTRACT: 260 days

QUALIFICATIONS: Two-year or four-year computer/technology related degree
with formal course work and/or certification installation of
computer/network hardware and software or equivalent
experience.
A+ Certified
Net+ Certified

EXPERIENCE: Practical field experience needed with computer
software/hardware installation, networking, system
servicing, programming and management skills

REPORT TO: Director of Facilities and Operations

Job Goal: Responsible for assisting in the effective and efficient operation of the

Technology Department.

Performance Responsibilities:

1.

11.
12.

13.

14.

15.

16.

smk061118

Maintain accurate inventories of all district-wide technology hardware, software
and supplies.

Renew all technology non-curricular software licenses and service contracts.
Serve as district representative for NOECA.

Oversee all district network administration and infrastructure maintenance. This
includes upgrades to phone, key and security systems.

Place technology order as necessary; including creating requisitions, securing
purchase orders, and submitting items for BOE agendas as needed, receipt
items and verifies items against packing lists.

Maintain relationships with local, state and national vendors as necessary to
support the district in technology purchasing.

Provides ongoing upkeep and technology/media equipment (software, phone
system, etc.). Addresses performance problems, troubleshoots equipment, etc.
Works with administrators/supervisors to schedule repairs with outside vendors
as needed.

Develop and enforce proper IT policies, standards, and security procedures.
Helps implement the district’s technology plan (i.e. E-rates). Helps develop and
implement strategies to enhance staff and student use of technology resources.
Promotes close working relationships with all stakeholders.

Keeps stakeholders informed about emerging issues.

Assists in keeping accurate District and departmental financial, inventory
equipment and student records.

Works in conjunction with Technology Coordinator to ensures hardware and
software compatibility. Inspects and tests equipment/software. Assists with
installation activities. Documents date installed, location, upgrades, etc.
Maintains district user access and security provisions for data management
systems used by teachers and administrators.

Keeps current with advances in technology associated with work assignments.
Performs such other tasks and assumes such other responsibilities as may be
assigned by the Director of Facilities and Operations.
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EVALUATION OF PROFESSIONAL STAFF
(Ohio Teacher Evaluation System)

A determination of the efficiency and effectiveness of the teaching staff is a critical factor in the
overall operation of the District. The Board evaluates teachers in accordance with State law and
the standards-based statewide teacher evaluation framework adopted by the State Board of
Education (SBOE).

The Board directs the Superintendent/designee to implement this policy in accordance with State
law. The requirements of this policy prevail over any conflicting provisions of collective
bargaining agreements entered into on or after September 24, 2012.

Notwithstanding Ohio Revised Code Section (RC) 3319.09, this policy applies to any person
employed under a teacher license issued under RC 3319, or under a professional or permanent
teacher’s certificate issued under former RC 3319.222, and who spends at least 50% of the time
employed providing content-related student instruction. This teacher evaluation policy does not
apply to substitute teachers or instructors of adult education.

Credentialed Evaluators

Evaluations carried out under this policy are conducted by persons holding evaluator credentials
established by the Ohio Department of Education (ODE). Evaluators must complete state-
sponsored evaluation training and pass the online credentialing assessment. The Board adopts a
list of approved credentialed evaluators chosen from ODE’s list.

Effectiveness Rating

Teachers are assigned an effectiveness rating of Accomplished, Skilled, Developing or
Ineffective. This rating will be determined based on 50% teacher performance and 50% student
growth measures. Student growth will be determined through multiple measures.

Teacher Performance Calculation

Teachers are evaluated via two formal observations and periodic classroom walk-throughs. The
teacher performance measure is based on the Ohio Standards for the Teaching Profession.

The Superintendent/designee selects/develops evaluation tools to calculate teacher performance.
The Board directs the Superintendent/designee to develop procedures for these evaluation tools.
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Student Growth Calculation

For the purpose of this policy, student growth means the change in student achievement for an
individual student between two or more points in time. Student growth is evaluated by a
combination of: (1) Value-added data or an alternative student academic progress measure if
adopted under RC 3302.03(C)(1)(e); (2) ODE-approved assessments and/or (3) Board-
determined measures. When available, value-added data or an alternative student academic
progress measure if adopted under RC 3302.03(C)(1)(e) shall be included in the multiple
measures used to evaluate student growth in proportion to the part of the teacher’s schedule of
courses or subjects for which the value-added progress dimension is applicable.

If a teacher’s schedule is comprised only of courses or subjects for which value-added data is
applicable, the entire student academic growth factor of the evaluation for such teachers shall be
based on the value-added progress dimension.

Students with 45 or more excused or unexcused absences during the full academic year will not
be included in the calculation of student academic growth. Data from Board-determined
multiple measures will be converted to a score of: (1) Least Effective, (2) Approaching Average,
(3) Average, (4) Above Average or (5) Most Effective student growth levels.

Professional Growth and Improvement Plans

Teachers with a final summative rating of Accomplished must develop professional growth plans
and choose their credentialed evaluators from the Board-approved evaluator list.

Teachers with a final summative rating of Skilled must develop professional growth plans
collaboratively with their credentialed evaluators from the Board-approved evaluator list and will
have input on their credentialed evaluator.

Teachers with a final summative rating of Developing must develop professional growth plans
with their credentialed evaluators. The Superintendent/designee approves the professional
growth plan and assigns the credentialed evaluator.

Teachers with a final summative rating of Ineffective must develop an improvement plan with

their credentialed evaluators. The Superintendent/designee approves the improvement plan and
assigns the credentialed evaluator.
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Evaluation Time Line

District administrators evaluate teachers annually. Annual evaluations include two formal
observations at least 30 minutes each and periodic classroom walk-throughs. Teachers, who are
on limited or extended limited contracts pursuant to State law and under consideration for
nonrenewal, receive at least three formal observations during the evaluation cycle.

All teacher evaluations are completed by May 1. Teachers evaluated under this policy are
provided with a written copy of their evaluation results by May 10.

The Board evaluates teachers receiving effectiveness ratings of Accomplished on those teachers’
most recent evaluations carried out under this policy, and whose student growth measures are at
least average or higher every three years. Such evaluations are completed by May 1 of the
evaluation year. Teachers evaluated on this basis are provided a written copy of their evaluation
results by May 10 of the evaluation year. In years when an evaluation will not take place, one
observation is carried out and at least one conference with the teacher is held.

The Board evaluates teachers receiving effectiveness ratings of Skilled on those teachers’ most
recent evaluations carried out under this policy, and whose student growth measures are at least
average or higher every two years. Biennial evaluations conducted under this policy are
completed by May 1 of the evaluation year. Teachers evaluated on a biennial basis are provided
a written copy of their evaluation results by May 10 of the evaluation year. In years when an
evaluation will not take place, one observation is carried out and at least one conference with the
teacher is held.

Testing for Ineffective Teachers in Core Subjects

Beginning with the 2015-2016 school year, teachers of core subject areas, as defined by State
law, who have received a rating of Ineffective for two of the three most recent school years must
register for and take all written examinations of content knowledge selected by ODE.

Retention and Promotion

The Board uses evaluation results for retention and promotion decisions. The Board adopts
procedures for use by District administrators in making retention and promotion decisions based
on evaluation results.

Seniority shall not be the basis for making retention decisions, except when choosing between
teachers who have comparable evaluations.

3of4

Fremont City School District, Fremont, Ohio



File: AFC-1 (Also GCN-1)

Poorly Performing Teachers

The Board uses evaluation results for removing poorly performing teachers. The Board adopts
procedures for removing poorly performing teachers based on evaluation results.

Professional Development

The Board allocates financial resources to support professional development in compliance with
State law and the SBOE’s evaluation framework.

[Adoption date: December 7, 2015]
[Re-adoption date: June 6, 2016]
Revised:

LEGAL REFS.: ORC 3319.11; 3319.111; 3319.112; 3319.114; 3319.16; 3319.58
Chapter 4117
OAC 3301-35-05
CROSS REFS.: AF, Commitment to Accomplishment

GBL, Personnel Records
GCB, Professional Staff Contracts and Compensation Plans

CONTRACT REF.: Teachers’ Negotiated Agreement
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EVALUATION OF PROFESSIONAL STAFF
(Administrators Both Professional and Support)

The Superintendent institutes and maintains a comprehensive program for the evaluation of
administrative personnel. Administrative personnel are all persons issued contracts in
accordance with the Ohio Revised Code. Evaluations should assist administrators in developing
their professional abilities in order to increase the effectiveness of District management.

The purpose of administrator evaluations is to assess the performance of administrators, to
provide information upon which to base employment and personnel decisions and to comply
with State law. All administrators are evaluated annually. In the year an administrator’s contract
does not expire, the evaluation is completed by the end of the contract year, and a copy is given
to the administrator.

In the year an administrator’s contract does expire, two evaluations are completed, one
preliminary and one final. The preliminary evaluation is conducted at least 60 days prior to
June 1 and prior to any Board action on the employee’s contract. A written copy of the
preliminary evaluation is given to the administrator at this time. Evaluations are considered by
the Board in determining whether to re-employ administrators.

The final evaluation includes the Superintendent’s intended recommendation for the contract of
the employee. A written copy of the final evaluation must be provided to the employee at least
five days prior to the Board’s action to renew or nonrenew the employee’s contract. The
employee may request a meeting with the Board prior to any Board action on his/her contract.
The employee may have a representative of his/her choice at the meeting.

The evaluation measures the administrator’s effectiveness in performing the duties included in
his/her written job description and the specific objectives and plans developed in consultation
with the Superintendent.

Evaluation criteria for each position are in written form and are made available to the
administrator. The results of the evaluations are kept in personnel records maintained in the
central office. The evaluated administrator has the right to attach a memorandum to the written
evaluation. Evaluation documents, as well as information relating thereto, are accessible to each
evaluatee and/or his/her representative.

This evaluation procedure does not create an expectancy of continued employment. Nothing

contained herein prevents the Board from making any final determination regarding the renewal
or nonrenewal of an administrator’s contract.
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Ohio Principal Evaluation System (OPES)

Procedures for evaluating principals and assistant principals are based on principles comparable
to the Ohio Teacher Evaluation System, but are tailored to the duties and responsibilities of
principals and assistant principals and the environment in which they work. Principals and
assistant principals are evaluated under the above system, with the inclusion of the following
components.

Principals and assistant principals are assigned an effectiveness rating of Accomplished, Skilled,
Developing or Ineffective. This rating will be determined based on 50% measures of principal or
assistant principal performance and 50% student growth measures. Student academic growth is
determined through multiple measures.

Principals and assistant principals are evaluated via two formal observations and periodic
building walk-throughs. The 50% principal and assistant principal performance measure is
based on the Ohio Standards for Principals. Proficiency on the standards includes consideration
of professional goal setting, communication and professionalism, and skills and knowledge.

Student academic growth is evaluated by a combination of: (1) Value-added data; (2) Ohio
Department of Education (ODE)-approved assessments and/or (3) Board-determined measures.
When available, value-added data shall be included in the multiple measures used to evaluate
student growth.

The principal’s performance rating is combined with the results of student growth measures to
produce a summative evaluation rating according to ODE requirements.

The Superintendent/designee evaluates all principals and assistant principals annually. Annual
evaluations include two formal observations at least 30 minutes each and periodic building walk-
throughs.

The Board allocates financial resources to support professional development in compliance with
State law and the State Board of Education’s evaluation framework.

[Adoption date: July 16, 2012]
[Re-adoption date: April 15, 2013]
[Re-adoption date: June 6, 2016]
[Re-adoption date: April 3, 2017]
Revised:

LEGAL REFS.: ORC 3319.02; 3319.03; 3319.04; 3319.111; 3319.16; 3319.17; 3319.171;
3319.22
OAC 3301-35-05

CROSS REFS.: AF, Commitment to Accomplishment

GBL, Personnel Records
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CRIMINAL RECORDS CHECK

The Board shall request from the Superintendent of the Bureau of Criminal Investigation (BCI)
criminal records checks of all candidates under final consideration for employment or
appointment in the District. The BCI criminal records checks include information from the
Federal Bureau of Investigation (FBI), unless the individual can demonstrate that he/she has been
a resident of the state for the preceding five years and has previously been subject to a BCI check,
in which case only a FBI check is required.

At the time of candidates’ initial application for employment, applicants are given a separate
written statement informing them that each must provide a set of fingerprint impressions as part
of the criminal records check process and that the Board uses a criminal records check as part of
the initial hiring process and at various times during the employment career. The Board may
employ persons on the condition that the candidate submit to and pass a BCI criminal records
check in accordance with State law. Any person conditionally hired who fails to pass a BCI
criminal records check is released from employment.

An applicant for employment may provide a certified copy of a BCI criminal records check to the
District in compliance with State law. The District may accept this criminal records check in
place of its own records check if the date of acceptance by the District is within one year after the
date of issuance by the BCI.

State law requires subsequent criminal records checks every five years for all school employees
except bus drivers. For currently employed bus drivers, a new report is required every six years.
Any and all information obtained by the Board or persons under this policy is confidential and
shall not be released or disseminated. Criminal records checks are not public records for purposes
of the Public Records Law. Any applicant not hired because of information received from the
records check shall be assured that all records pertaining to such information are destroyed.

Volunteers

The District notifies current and prospective volunteers who have or will have unsupervised
access to students on a regular basis that a criminal records check may be conducted at any time.

Contractors

Criminal records checks are required for contractors who meet the following four criteria: (1) the
contractor is an employee of a private company under contract with the District to provide
“essential school services”; (2) the contractor works in a position involving routine interaction

with a child or regular responsibility for the care, custody or control of a child; (3) the contractor
is not licensed by the Ohio Department of Education and (4) the contractor is not a bus driver.
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[Adoption date: June 6, 2016]
Revised:

LEGAL REFS.: ORC 109.57; 109.572; 109.575: 109.576

2953.32

3301.074

3314.19; 3314.41

3319.088; 3319.089; 3319.22; 3319.222; 3319.29; 3319.291
3319.303; 3319.311; 3319.313; 3319.315; 3319.39;
3319.391, 3319.392

3327.10

OAC 3301-83-06

CROSS REFS.: EEAC, School Bus Safety Program
GBL, Personnel Records
GCBB, Professional Staff Supplemental Contracts
GCD, Professional Staff Hiring
GCPD, Suspension and Termination of Professional Staff Members
GDBB, Support Staff Pupil Activity Contracts
GDD, Support Staff Hiring
GDPD, Suspension, Demotion and Termination of Support Staff Members
I1C, Community Instructional Resources (Also KF)
I1CC, School Volunteers
KBA, Public’s Right to Know
LEA, Student Teaching and Internships
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SUSPENSION AND TERMINATION OF PROFESSIONAL STAFF MEMBERS

Suspension

The Board may suspend a professional staff member pending final action to terminate his/her
contract if, in its judgment, the character of the charges warrants such action.

Termination

The contract of a professional staff member may be terminated for good and just cause. Before
terminating any contract, the Board furnishes the professional staff member a written notice
signed by the Treasurer of its intention to consider termination of his/her contract and
specification of the grounds for such consideration. The Board informs the professional staff
member of his/her right to request a hearing by the Board or by an independent referee. At such a
hearing, both parties may be represented by counsel and present and cross-examine witnesses.

A stenographic record of the proceedings is made. After the hearing, the Board makes its
determination by majority vote. Any order of termination of a contract states the grounds for
termination.

Teachers may only be suspended or terminated under the terms of the collective bargaining
agreement and/or State law.

[Adoption date: June 6, 2016]
Revised:

LEGAL REFS.: FairCreditReporting-Act—15-USC-1681et-seq-
ORC 124.36

3319.02; 3319.11; 3319.16; 3319.161; 3319.17

CROSS REF.: GBQ, Criminal Records Check

CONTRACT REF.: Teachers’ Negotiated Agreement
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CAREER-TECHNICAL EDUCATION

The schools should provide education that is pertinent to the practical aspects of life and prepares
students to make the transition from the school setting to the world of work. Therefore, the
Board supports the inclusion of career-technical education in the basic curriculum.

Career-technical education is a program that enables each student to gain career awareness and to
explore career opportunities in all fields so that he/she can make informed decisions about
his/her future occupations.

The Board charges the administration with the responsibility for implementation of the career-
technical education program in the schools.

Career-technical education is a concept that can be taught in the classroom at all grade levels.
In grades seven through 12, it specifically incorporates career exploration, career guidance and
career-technical education opportunities. The latter are designed to equip students to enter
postsecondary occupational education programs and/or specific occupations directly from high
school.

Career-technical education is available as an integral part of the curriculum at the secondary
level. It is geared to technological and economic conditions and changes, and, as a core
component of comprehensive education, shares with other aspects of the high school curriculum
the purpose of development of character, attitudes and skills. Guidance and counseling services
are provided to each student throughout his/her program.

In an effort to meet the changing needs of the global, high-tech workforce, the-Ohio
Administrative-Code-provides-a-list-of educational programs thatmay-be offered to secondary

high school students, adults, postgraduates and others desiring to obtain necessary workforce
skills are established in accordance with State law and the Ohio Administrative Code.

The educational program is administered by the Superintendent/designee.
Fees may be charged to students, as established by the Board, to pay for materials they use in

these courses and programs.

[Adoption date: June 6, 2016]
Revised:
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LEGAL REFS.: ORC Chapter 3303
3311.16; 3311.17; 3311.18; 3311.19
3313.53; 3313.56; 3313.90; 3313.901; 3313.91; 3313.911
3317.024; 3317.16; 3317.17
OAC Chapter 3301-35-04
3301-61

CROSS REFS: JN, Student Fees, Fines and Charges
LB, Relations with Other Schools and Educational Institutions
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COLLEGE CREDIT PLUS

State law provides for student participation in the College Credit Plus (CCP) program for the
purposes of promoting rigorous academic pursuits and exposing students to options beyond the
high school classroom. Therefore, eligible 7th through 12th grade students may enroll at any
public college/university and any participating nonpublic college/university on a full- or part-
time basis and complete eligible nonsectarian, nonremedial courses for transcripted high school
and/or college credit.

The Board directs the Superintendent/designee to develop and establish the necessary
administrative guidelines to ensure that the CCP program is operating in accordance with state
requirements.

[Adoption date: June 6, 2016]
[Re-adoption date: June 5, 2017]
[Re-adoption date: October 16, 2017]
Revised:

LEGAL REFS.: ORC 3313.5314
Chapter 3365
OAC 3333-1-65 through 3333-1-65-13%
3301-83-01(C)

CROSS REFS.: IGBM, Credit Flexibility
IGCD, Educational Options (Also LEB)
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COLLEGE CREDIT PLUS

District Obligations

The District is required to notify all 6th through 11th grade students and their parents about the
College Credit Plus (CCP) program through multiple, easily accessible resources by February 1
of each school year. The notice includes all information required by State law. The District
promotes the CCP program on the District website, including details of current agreements with
partnering colleges.

Students and/or parent(s) are required to submit written notice of intent to participate to the
principal by April 1 of the year in which the student wishes to enroll and may submit written
notice as early as February 15. Failure to inform the principal of intent to participate by the
April 1 deadline shall result in the student having to secure written permission from the principal
in order to participate in the program. If the principal denies a student’s request for written
permission, the student may appeal to the Superintendent. The Superintendent’s decision is
final.

The District holds an annual informational session between October 1 and February 15 to which
partnering colleges located within 30 miles of the school (or the closest college if none are
located within 30 miles) are invited. The informational session includes information on benefits
and consequences of participation in CCP, and outlines any changes or additions to program
requirements.

The District is required to provide counseling services to students prior to their participation in
the program. Counseling services include but are not limited to:

1. program eligibility;

2. any necessary financial arrangements for tuition, textbooks and fees;
3. process of granting academic credits;

4. criteria for any transportation aid;

5. available support services;

6. scheduling;

7. the effect of the grade attained in the course being included in the student’s grade-point
average, if applicable;

8. consequences of failing or not completing a course under the program, including the
effect on the student’s ability to complete District graduation requirements;
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9. benefits to the student of successfully completing a course under the program, including
the ability to reduce the overall cost of, and the amount of time required for, a college
education;

10. academic and social responsibilities of students and parents relative to this program;
11. information about and encouraging the use of college counseling services; and

12. information about eligible courses;

13. information on CCP probation, dismissal and appeal procedures and

14.2. the standard program information packet developed by the Ohio Beard-of-
RegentsDepartment of Higher Education (ODHE).

The District develops both a 15-credit hour and a 30-credit hour model course pathway for
courses offered under CCP in consultation with a partnering college. Each pathway must include
courses, which once completed, apply to at least one degree or professional certification offered
at the college. The pathways may be organized by desired major or career path, or may include
various core courses required for a degree or professional certification by the college. The
pathways are published among the school’s official list of course offerings for participant
selection. No participant is required to enroll only in courses included in a model pathway.

The District implements a policy for awarding grades and calculating class standing for CCP
courses that is equivalent to the school’s policy for other advanced standing programs or District-
designated honors courses. Any grade weighting or class standing enhancements applicable to
advanced standing programs or District-designated honors courses are similarly applied to CCP
Ccourses.

Student Enrollment

To participate in CCP, a student must apply to, and be accepted by, a participating college in
accordance with the college’s established procedures for admission. The student also must meet
the college’s and relevant academic program’s established standards for admission, enrollment
and course placement, including any course specific capacity limits. The student and his/her
parent also must sign a form acknowledging receipt of the required counseling and
understanding of their responsibilities under the program.

The student may opt to receive college credit only or both college and high school credit. The
student must designate his/her choice at the time of enrollment.
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Students may enroll only in eligible courses as defined in rules adopted by ODHE. Upon
receipt of the notice of pre-term admission the student’s secondary school verifies the
student is enrolled in eligible courses. If the student is enrolled in ineligible courses the
school notifies the student and their parent that they must withdraw from the ineligible
course(s). Students failing to withdraw prior to the college’s no-fault withdrawal date will
be responsible for all tuition, fees and textbook costs for the course.

If a student completes an eligible college course, the Board shall award him/her appropriate
credit toward high school graduation if, at the time of enrollment, he/she elects to receive credit
for courses toward fulfilling the graduation requirements.

High school credit awarded for eligible courses successfully completed counts toward graduation
requirements and subject area requirements.

1. The Board awards comparable credit for the eligible course(s)/courses completed at the
college.

2. If no comparable course is offered, the Board grants an appropriate number of elective
credits.

3. Any disputes between the student and the Board regarding high school credits granted
for a course may be appealed by the student to the Ohio Department of Education
(ODE). ODE’s decision on these matters is final.

4. The student’s records must show evidence of successful completion of each course and
the high school credits awarded. The record must indicate that the credits were earned
as a participant in CCP, and include the name of the college at which the credits were
earned. The grades and credits for courses completed during summer term must be
included on the student’s high school transcript in the fall for that school year.

5. Credits earned through CCP are included in the student’s grade-point average. College
credits count as the equivalent District grade. If the District has a weighted grading
system CCP courses are treated in the same way as other advanced standing program or
honors course.

High School/College Enrollment

1. A student who enrolls in CCP for the first time in:

A. grades 7, 8 or 9 may receive credit toward high school graduation for up to the
equivalent of four academic school years.

B. 10th grade may receive credit toward high school graduation for up to the
equivalent of three academic school years.
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C. 11th grade may receive credit toward high school graduation for up to the
equivalent of two academic school years.

D. 12th grade may receive credit for up to the equivalent of one academic school
year.

2. Proportionate reductions are made for any student who enrolls in the program during
the course of a school year.

3. For the purpose of this program, an academic year begins with the summer term. The
maximum number of credits that may be earned during the academic year is the total of
the high school courses and college courses. The total may not exceed 30 college credit
hours per academic year.

4. College courses for which three semester hours are earned are awarded one credit
toward high school graduation credit. Fractional credits are awarded proportionally.

Student Eligibility

Students wishing to participate in CCP must meet all statutory eligibility requirements. To be
eligible, students must be considered remediation-free on one of the Ohio Revised Code
3345.061(F) assessments. A student scoring within one standard error of measurement below
the remediation-free threshold on one of the assessments is considered to have met this eligibility
requirement if he/she either has a cumulative high school grade point average (GPA) of at least
3.0 or receives a recommendation from a school counselor, principal or career-technical program
advisor.

Underperforming Students/CCP Probation

A student meeting at least one of the following is considered an underperforming student
for purposes of CCP:

1. Cumulative GPA of less than 2.0 in college courses taken through CCP or
2.  Withdraw from or receive no credit for two or more courses in the same term.

A student meeting the definition of an underperforming student for two consecutive terms
of enrollment is considered an ineligible student.

The student’s secondary school will place an underperforming student on CCP probation
within the program and notify the student, parent and the college they are enrolled in of
their status. The student may enroll in no more than one college course in any term when
on CCP probation and cannot enroll in a college course in the same subject as a college
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course in which they received a grade of D or F or for which they received no credit.
Students enrolled in impermissible courses who fail to dis-enroll prior to the college’s no-
fault withdrawal date are responsible for all costs associated with the course(s) and
dismissed from CCP as an ineligible student.

If a student taking a permissible college course after placement on CCP probation and the
course grade raises the student’s cumulative college course GPA to 2.0 or higher the
student is removed from CCP probation and may participate in CCP without restrictions
unless they again meet the definition of an underperforming student. A student on CCP
probation who does not raise their GPA to the required minimum through the course
grade, is dismissed from CCP by the student’s secondary school.

Students dismissed from the program are prohibited from taking any college courses
through CCP and must dis-enroll for any college courses they may be registered for in the
next term prior to the no-fault withdrawal date.

Each secondary school establishes an academic progress policy defining the progress
students must achieve to be reinstated in CCP on CCP probation. The policy must state
that failure to make academic progress as defined in the policy will result in an extension of
CCP dismissal. The policy also includes the procedures for a student to request an appeal
of their CCP status.

A student may request the secondary school allow the student to participate in CCP after
one term of CCP dismissal. Summer term is not counted as a term of dismissal unless the
student is enrolled in one or more high school courses during the summer. Upon review of
the student’s academic progress through review of their full high school and college
academic records the school will: continue the student’s dismissal; place the student on
CCP probation or allow the student to participate in CCP without restrictions in
accordance with the school academic progress policy.

A student may appeal their status to the Superintendent within five business days of
notification of CCP dismissal or prohibition from taking a college course in the same
subject as a college course in which they received a grade of D or F or for which they
received no credit. Upon consideration of any extenuating circumstances separate from
academic performance that may have affected the student’s CCP status the Superintendent
will issue a decision within 10 business days after the appeal is made and may:

1. allow the student to participate in the program without restrictions;

2. allow the student to take a course in the subject area in which they received a
grade of D or F or for which they received no credit;

3. allow the student to participate in CCP on CCP probation or

4. maintain the student’s dismissal from the program.
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The Superintendent’s decision is final.

If the decision is to continue the student’s dismissal and the student is enrolled in a college,
the student’s college will allow the student to withdraw from all courses in which the
student is enrolled without penalty and the student’s secondary school shall not be required
to pay for those courses. If the Superintendent fails to issue a decision on the appeal within
the required timeframe and the student is enrolled in a college, the college will allow the
student to withdraw from all impermissible courses without penalty and, if the decision on
the appeal is made after the institution’s prescribed no-fault withdrawal date, the student’s
secondary school shall pay for those courses.

Summer Term Eligibility

A student who is scheduled or anticipated to graduate from high school may not participate in
CCP for any term beginning after the student’s scheduled or anticipated graduation date or in any
course offered at a college during a summer term that begins during the student’s last quarter of
high school.

Financial Responsibilities

1. If astudent elects to enroll for college credit only (Option A), the student is responsible
for all costs associated with the course.

2. If astudent elects to enroll for the combination high school/college credit (Option B),
the District is responsible for all costs associated with the eligible course at a public
college/ university. Students participating in CCP under Option B at a private college
may be charged tuition and/or fees unless they are economically disadvantaged.

3. Ifastudent fails a CCP course, the student or parent(s) may be responsible for all costs
associated with the course. The District may not seek reimbursement from a student
who fails a course if he/she is economically disadvantaged, unless the student has been
expelled.

4. Students enrolled for the combination of high school/college credit are not eligible for
financial aid from the college.

5. Upon parental application and determination of need an eligible student, as defined by
State law, enrolling for the combination of high school and college credit in the
program may receive full or partial reimbursement for the necessary costs of
transportation between the secondary school that he/she attends and the college/
university in which he/she is enrolled.
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Other Considerations

1.

A student enrolled in the program follows the District attendance policy, as well as the
District code of conduct, for curricular and extracurricular activities. These policies
and codes are applicable during the time the student is attending high school and is on
school property for any class or activity.

If a student is expelled from the District, the Board will deny high school credit for
college courses taken during the period of the student’s expulsion.

The Superintendent must send written notice of a student’s expulsion to the college
where the student is taking courses to receive high school credit. The notice must state
the date the expulsion is scheduled to expire and whether the Board has denied high

school credit for postsecondary education courses taken during the expulsion. If the
expulsion period is extended, the Superintendent must notify the college of the
extension. The college may withdraw its acceptance of a student who has been
expelled. Unless otherwise authorized by State law, the expelled student is ineligible to
enroll in a college under CCP for subsequent college terms during the expulsion period.

The student enrolled in this program must recognize that the master schedule is not
altered or adjusted in order to permit enrollment. Adjustments to individual schedules
may be made by the school administration.

The District will not deny students the opportunity to participate in extracurricular
activities because of their participation in CCP. The District adheres to the Ohio High
School Athletic Association for eligibility to participate in athletics. In order to be
eligible, the student must have passed five courses that count toward graduation during
the prior grading period. The five courses may be a combination of high school and
college courses. Students also must meet any additional District eligibility
requirements.

[Adoption date: June 6, 2016]
(Re-approval date: June 5, 2017)
(Re-approval date: October 16, 2017)

Revised:
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DRUG TESTING

The Board hereby implements a drug testing program. The purpose of the drug testing program
is as follow:

1. Provide for the health, safety and general well-being of students.

2. Encourage students to remain drug free and provide a legitimate reason for students to
refuse drugs.

3. Encourage students who use drugs to participate in drug treatment programs.

This policy applies to all student athletes, all students participating in extracurricular/cocurricular
activities and all students driving to school and parking on school property in grades nine-12,

The drug testing program does not affect the current policies, practices or rights of the District
regarding student drug possession or use where reasonable suspicion is established by means
other than drug testing through this policy. The drug testing policy is non-disciplinary; thus, no
student will be suspended or expelled from school as a result of any certified “positive” test
conducted by his/her school under this program.

Additionally, no student will be penalized academically for testing positive for banned
substances. The results of a drug test will not be documented in any student’s academic record.
Information regarding the results of drug tests will not be disclosed to criminal or juvenile
authorities, absent legal compulsion by valid and binding subpoena or other legal process which
the Fremont City School Board of Education will not solicit. All students and
parents/guardians/custodians must sign an “Informed Consent Agreement” for drug testing in
order to be eligible to participate in athletics, extracurricular/cocurricular activities and/or drive
to school and park on school property.

The principal/designee will make all final decisions regarding any drug testing issues within
his/her building.

* Note: For the purpose of this policy, the word “drug” is defined as any illegal/illicit drug
and/or alcohol.
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Definitions

1.

Athletics

Any student participating in a Fremont City Schools athletic program which includes,
but is not limited to: baseball, basketball, bowling, cheerleading, cross country, diving,
football, golf, soccer, track and field, tennis, softball, swimming, volleyball and
wrestling.

Extracurricular Activities

Any student participating in a Fremont City Schools extracurricular activity, which
includes, but is not limited to: AFS-USA, Art Club, Black History Month Committee,
Bowling Club, Chess Club, Class Officers and Cabinet Members, Dance Team, Drama
Club, French Club, Future Farmers of America, Gamer Club, Health and Wellness,
Hispanic Month Committee, Intramural Sports, Key Club, LINK, Pep Ban, National
Honor Society, Quiz Bowl, SADD (Students Against Destructive Decisions), Science
Club, school musicals, Spanish Club, Speech and Debate Team, Student Council and
Teen Leadership

Cocurricular Activities

Any student participating in a Fremont City Schools cocurricular activity, which
includes, but is not limited to, the following: Auxiliary Corps, Band, Concert Choir,
Jazz Band, Orchestra, Select Vocal Ensemble, Show Choir, Newspaper (Ross Chatter)
and Publications (Yearbook).

Student Driver

Students who drive to school and park on school property.

Random Selection

A system of selecting students for drug and alcohol testing in which each student has a
fair and equitable chance of being selected each time selections are required.

Illegal/lllicit Drugs

Any substance included in 21 U.S.C. Section 802(6), which an individual may not sell,
offer to sell, possess, give, exchange, use, distribute or purchase under State or Federal
Law. This definition also includes steroids, all prescribed and over-the-counter drugs
being used in any way other than for medical purposes in accordance with the
directions for use provided for in the prescription or by the manufacturer.
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Alcohol

Alcoholic beverages means intoxicating liquor, alcohol, wine, beer, mixed beverages,
malt liquor and malt beverages as defined in Ohio Revised Code Section 4301.01. The
term “alcoholic beverages” also means any liquid substance (such as “near beer”),
which contains alcohol in any proportion or percentage.

Drug Assessment and Counseling

A program designed to assess the degree of dependence of a student on mood-altering
chemicals or other illegal substances. Such a program will include an education
component designed to teach the harmful nature of the mood-altering chemicals and
any follow-up counseling and/or treatment deemed necessary by the assessing agency.
The costs of any such chemical assessment, educational component, counseling and/or
treatment is the responsibility of the student and/or his/her parent/guardian/custodian.

Types of Testing

1.

Random Testing

At the beginning of each season and/or school year, all student-athletes, students
participating in extracurricular/cocurricular activities and student drivers parking on
school property will be eligible for the random urinre drug testing program. The
collection process will take place on school property or at the Board of Education-
approved testing facility. The head coach or adviser/instructor for each extracurricular/
cocurricular activity and the principal/designee are responsible for ensuring that all
student athletes, students participating in extracurricular/cocurricular activities, student
drivers parking on school property and their parents/guardians/custodians properly sign
the “Informed Consent Agreement” for drug testing. Random testing may be done
throughout the season (including summer months) and/or school year. In the event of a
non-negative result, the specimen will be sent to a laboratory and a certified Medical
Review Officer will verify the results.

A. Random selection of students: The drug testing company will utilize a random
number generator to select students for testing. Students may be tested more than
once per season and/or school year.

B.  Scheduling random testing: Random testing will be unannounced. The drug
testing date and times will be selected by the principal/designee. The frequency
and percentage of students tested each time will be determined by the
principal/designee.
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Group Testing

1. Atthe beginning of a season and/or school year, all eligible students in a particular
group (groups include athletics, extracurricular/cocurricular and drivers) may be
required to take a drug test. The collection process will take place on school property
or at the Board of Education-approved testing facility. The head coach or
adviser/instructor for each extracurricular/cocurricular activity and principal/designee
are responsible for ensuring that all student athletes, students participating in
extracurricular/cocurricular activities, student drivers parking on school property and
their parents/guardians/custodians properly sign the “Informed Consent Agreement” for
drug testing. In the event of a non-negative result, the specimen will be sent to a
laboratory and a certified Medical Review Officer will verify the results.

2. Reasonable Suspicion Testing

School officials have the right to have a student tested for use of drugs when there is
“reasonable suspicion.” This applies to all student athletes, all students participating in
extracurricular/cocurricular activities and all students driving to school and parking on
school property in grades nine-12.

3. “OptIn” Student Drug Testing Program

Parents/guardians/custodians that have students not involved in athletics,
extracurricular/cocurricular activities and/or parking privileges may have their students
participate in the drug testing program at the expense of the District. Interested
parents/guardians/custodians should contact the principal/designee for additional
information.

Drugs for Which Students May Be Tested

LSD, alcohol, marijuana, amphetamines, methadone, anabolic steroids, methaqualone,
barbiturates, nicotine (tobacco), benzodiazepines, opiates, cocaine, propoxyphene (Darvon) or
any substances included in 21 U.S.C. Section 802 (6) which an individual may not sell, offer to
sell, possess, give, exchange, use, distribute or purchase under State or Federal law. This
definition also includes all prescribed and over-the-counter drugs being used in any way other
than for medical purposes in accordance with the directions for use provided for in the
prescription or by the manufacturer.

Refusal to Test

Refusal to submit to a random or reasonable suspicion test will constitute a violation of the drug
testing policy and will be treated as a positive test result.
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Failure to Appear

Students who fail to appear to the testing site after having received a pass will be
considered in violation of the drug testing policy and will be treated as a positive test result.

Collection Process

The following procedures will occur after students report to the collection site:

1.

All students must have a picture ID or be identified by the principal/designee. No
exceptions will be allowed.

The testing area must be secured during testing.

Only lab technicians, students and designated school personnel will be present for the
testing as privacy must be maintained for all students.

The principal/designee is responsible for ensuring that all of the required forms have
been completed and signed by parents/guardians/custodians and students. No student is

to enter the collection site until forms are completed and prepertbD-has-beenpresented-

or student identification has been made by the principal/designee.

No bags, backpacks, purses, containers or drinks will be allowed to enter the
collection area. All extra coats, vests, jackets, sweaters, etc., must be removed
before entering the collection site. Any infringement of the rules will result in the
student taking the test again.

6.-5- When students arrive at the collection site and cannot give a sample, they will be asked

to drink water or juice provided by the principal/designee.

Students processed by the lab technicians who cannot produce a sample will be kept in
a secured area to wait until they can test. After a reasonable amount of time, if the
student is still unable to provide a urine specimen, the district, in conjunction with
the testing agency, will perform an alternative method of testing. If they leave this
area, they will not be allowed to test and this will be considered a refusal. Fhey-are-hot

to have contact with anyone until after the sample is given.

The lab technician will add a dye to the toilet.
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Students will be asked to urinate directly into the collection cup given to them by the
lab technician. The lab technician will stand outside the stall/restroom.

If any adulteration of the specimen is detected, it will be considered a violation of the
drug testing policy and the student will receive consequences as outlined in the policy.
(The lab checks every sample for adulteration, such as additives that a student might
drink or add to urine to change the sample.) They are not called positives but have the
same consequences.

Any suspicion of tampering with the sample will be brought to the tester’s attention.
The sample will be sent to the lab for immediate confirmation of tampering.

The sample must be taken in one attempt and be at least 30 ml in size. The student
must return the cup to the lab technician.

Students are not to flush the toilets or urinals. In the event that a student flushes the
toilet, he/she will be required to give a new sample immediately or the sample will be
invalid.

The specimen will be checked by the lab technicians at the time of testing using a rapid
screen panel. Any “non-negatives” will be placed in a transport bag and sent to a
laboratory and a certified Medical Review Officer will determine the results.

This collection procedure is subject to change because of procedural requirements by
the testing agency. The Board reserves the right to change the collection procedure to
coincide with the testing guidelines set forth by the testing agency.

Procedures in the Event of a Positive Test

The Medical Review Officer will review all “non-negatives” or suspected adulterations.

Depending upon the substances found in the urine specimen, the
parent/guardian/custodian will be contacted to determine if the student is taking any
prescribed medication from a physician.
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If the student is taking medication, the parent/guardian/custodian will be asked to
obtain a letter within five school days from the prescribing physician verifying the
medication. Failure to provide such requested information will be considered a positive
result.

The Medical Review Officer will then determine if any of the prescribed medications
resulted in a positive drug screen.

The Medical Review Officer may use quantitative results to determine if positive
results on repeat testing indicate recent use of illicit or banned substances or the natural
decline of levels of illicit or banned substances from the body. If the Medical Review
Officer believes the quantitative levels determined to be above the established cutoffs
do not reflect current use but natural decay, then a negative result may be reported.

Finally, the Medical Review Officer, based upon the information given, will certify the
drug test results as positive or negative. Positive results will be reported to the
principal/designee by telephone.

The principal/designee, within one school day of receiving the test results from the drug
testing company, will attempt to notify the parent/guardian/custodian (first and
preferably by telephone) of the positive results. Once the parent/guardian/custodian is
notified, the student will then be informed of the positive results. The principal/
designee will then provide a written notification to the parent/guardian/custodian via
U.S. mail.

If the parent/guardian/custodian or student wishes to contest the results, the drug testing
company will arrange for a retest of the specimen to be submitted to either the same
laboratory or a different laboratory (if requested by the parent/guardian/custodian) and
approved by the principal/designee. The parent/guardian/custodian must pay for this
expense. Such a request must be made to the principal/designee in writing within five
school days from the first notification of the positive test results.

* Note: Consequences for violations of the Drug Testing Policy are immediate, unless specified

otherwise in this policy, and cannot be delayed due to the contesting of drug testing
results.

Self-Referral

A self-referral occurs when a student asks a coach, adviser, director, counselor, administrator or
other school personnel for help and an assessment prior to any known violations of this policy.
A second method of self-referral occurs when a coach, adviser, director, counselor, administrator
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or other school personnel confronts a student about a possible drug violation (i.e., the student has
not been reported to a coach, adviser, director, counselor, administrator or other school personnel
by an eyewitness) and the student admits to the violation. A self-referral will not be subject to
any disciplinary action provided that:

1.

The student completes a drug assessment and counseling program and verification is
provided to the principal/designee. The counselor and/or agency must be certified by
the Ohio Department of Health or the Ohio Department of Alcohol and Drug Addiction
Services. Parents/guardians/custodians must pay for this expense.

The student agrees to submit to five follow-up drug tests within six months at the
District’s expense. The testing dates will be determined by the principal/designee and
testing will be completed by the District’s drug testing company. If the student tests
positive during the follow-up drug tests, the student will be subject to first-time offense
consequences.

A self-referral will become a first offense and subject to consequences if:

1.

a law enforcement agency is involved in the investigation of a potential violation or
either formal or informal charges have been filed before the student attempted to self-
refer or

evidence of a violation is known by any staff member before the student attempted to
self-refer. A self-referral may be used only once during the nine-12 academic career of
a student and may not be used after the student becomes a first offender.

Consequences for Violations of the Drug Testing Policy

1.

First Violation

A. The student will make an appointment with a chemical dependency counselor for
drug assessment and then follow the recommendations of the counselor. The
counselor and/or agency must be certified by the Ohio Department of Health or
the Ohio Department of Alcohol and Drug Addiction Services.
Parents/guardians/custodians must pay for this expense.

B. The student will be denied 20% of participation athletics, extracurricular/
cocurricular activities and driving/parking privileges. For example:

Athletics: The student will be denied participation of the current season, with any
remaining percentage of the denial of participation applied to the next season of
participation if needed. Note: The student may continue to practice with the team
and sit with the team during home contests only. The student may not wear a
team uniform during this denial of participation.
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Extracurricular/Cocurricular Activities: The student will be denied participation
in 20% or 36 school days of all extracurricular/cocurricular activities, with any
remaining percentage/days of the denial of participation applied to the next season
of participation if needed. Note: The student may not attend club meetings
and/or participate in off-campus trips or special events. In the case of performing
arts, a student may continue to practice with the group and sit with the group
during home events only. The student may not wear a uniform during this denial
of participation.

Driving/Parking: The student will be denied 20% or 36 days of driving/parking
privileges.

The student forfeits all leadership roles.

The student will perform 20 hours of community service as approved by the
principal/designee. Community service time frame will be determined by the
principal/designee.

In order for participation and privileges to be reinstated after the 20% penalty, the
student must agree to submit to five follow-up drug tests within six months at the
District’s expense. The drug testing dates will be determined by the
principal/designee.

Failure to complete these requirements may result in denial of participation and
privileges for one year.

Second Violation

A.

The student will make an appointment with a chemical dependency counselor for
drug assessment and then follow the recommendations of the counselor. The
counselor and/or agency must be certified by the Ohio Department of Health or
the Ohio Department of Alcohol and Drug Addiction Services.
Parents/guardians/custodians must pay for this expense.

The student is denied participation in athletics, extracurricular/cocurricular
activities and driving/parking privileges for one calendar year. For athletics,
extracurricular activities and driving/parking privileges, the calendar year begins
from the date of notification of the violation. The principal/designee will
determine the beginning date for cocurricular activities.

The student will perform 40 hours of community service as approved by the
principal/designee. Community service time frame will be determined by the
principal/designee.
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D. In order for participation and privileges to be reinstated after the one calendar
year penalty, the student must agree to submit to five follow-up drug tests within
12 months at the parent/guardian/custodian’s expense. The drug testing dates will
be determined by the principal/designee.

E. Failure to complete these requirements may result in permanent denial of
participation during the student’s career at Ross High School.

3. Third Violation

The student may be permanently denied participation in athletics, extracurricular
activities and driving/parking privileges immediately. The principal/designee will
determine the beginning date for denial of participation in cocurricular activities.

[Adoption date: June 6, 2016]
[Re-adoption date: July 14, 2014]
[Re-adoption date: April 24, 2015]
[Re-adoption date: October 3, 2016]
Revised:

LEGAL REF.: ORC 3313.20

CROSS REFS.: IGD, Cocurricular and Extracurricular Activities
IGDJ, Interscholastic Athletics
JFCH, Alcohol Use by Students
JFCI, Student Drug Abuse
JO, Student Records
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RECRUITERS IN THE SCHOOLS

All recruiters, military, employment, charitable and educational, are treated uniformly in the
conduct of on-campus student recruitment. Scheduling of recruiting visits to the District is
announced to the student body in advance. The District provides at least two opportunities
per school year for recruiters to present information in person to all students in grades

nine through 12, |nd|V|duaIIy orina group settlng Reepuﬁepsﬂ%&aﬁe#ded—the@ppemm%

All group meetings are scheduled through the principal’s office. Classroom teachers who
schedule recruiters as a career awareness activity should coordinate these activities through the
principal’s office.

In order to maintain the privacy of students, the Board prohibits the disclosure of any student list
to any commercial organization that intends to use the list for commercial purposes. “Student
list” is defined as Board-approved directory information. “Commercial organization” is defined
as any entity that is a for-profit organization. “Commercial purpose” is defined as any activity
that is an attempt to solicit business for profit.

Names and addresses of students in grades 10 through 12 must be released to a recruiting officer
of the armed forces unless a parent or student (age 18 or older) submits a written request not to
release the information.

All recruiters are expected to abide by all applicable laws, local ordinances, Board policies
and District and building regulations pertaining to public conduct on District property.

[Adoption date: June 6, 2016]
Revised:

LEGAL REFS.: The Elementary and Secondary Education Act; 20 USC 1221 et seq.

20 USC 7908
Family Educational Rights and Privacy Act; 20 USC Section 12329
National Defense Authorization Act: 10 USC 503: (P.L. No. 107)
ORC 149.41; 149.43

1347.01 et seq.

3313.471

3317.031

3319.32; 3319.321

3321.12; 3321.13

3331.13

CROSS REFS.: JO, Student Records

JOA, Student Surveys
KBA, Public’s Right to Know

Fremont City School District, Fremont, Ohio



FREMONT CITY BOARD OF EDUCATION

Regular Meeting
SUMMARY
May 14, 2018

Roll Call

MOTION 61-18

MOTION 62-18

MOTION 63-18

MOTION 64-18

MOTION 65-18

MOTION 66-18

MOTION 67-18

MOTION 68-18

MOTION 69-18

MOTION 70-18

MOTION 71-18

APPROVAL OF MINUTES
Regular meeting held April 9, 2018, and the special meeting held April 19, 2018

ADMINISTRATIVE ACTION -ITEM 1

Item 1 — Approval of adoption of resolution waiving the retail facilities exclusion
under Section 5709.61(C) of the Ohio Revised Code in connection with
an enterprise zone exemption granted by the City of Fremont, Ohio

ADMINISTRATIVE ACTION - ITEM 2
Item 2 — Approval of request to waive the 14-day extension pending approval of
legal council

FINANCIAL MATTERS - ITEMS 1, 2, AND 3
Item 1 — Approval of March financial report

Item 2 — Approval of April financial report

Item 1 — Approval of supplemental appropriations

FINANCIAL MATTERS - ITEM 4
Item 4 — Approval of invoice order

FINANCIAL MATTERS - ITEM 5
Item 5 — Approval of CompManagement LLC for the District Group
Retrospective Rating Program

FINANCIAL MATTERS - ITEM 6
Item 6 — Approval of Treasurer’s Bond

FINANCIAL MATTERS - ITEM 7
Item 7 — Approval of the Five-Year Forecast for fiscal years 2018-2022

STUDENT DRESS CODE -ITEM 1
Item 1 — Approval of change to policy allowing white as an approved color for
pants, capris, shorts, skirts, jumpers and polo dresses

STUDENT DRESS CODE - ITEM 2
Item 2 — Approval of change to policy allowing any solid color for shirts including
Y2 zipper pullovers, polos, turtlenecks, sweaters, vests and sweatshirts

STUDENT DRESS CODE - ITEM 3
Item 3 — Approval of change to policy to include eliminating the requirement for
shirts to be tucked in



FREMONT CITY BOARD OF EDUCATION
Regular Meeting — Page 2

SUMMARY
May 14, 2018

MOTION 72-18

MOTION 73-18

MOTION 74-18

MOTION 75-18

MOTION 76-18

STUDENT DRESS CODE - ITEM 4
Item 4 — Approval of change to policy allowing a collared shirt needed under
a Ya zipper pullover

STUDENT DRESS CODE - ITEM 5
Item 5 — Approval of change to language from having tied shoes to shoes must be
worn as to not impose a safety issue

PERSONNEL MATTERS -1TEMS 1, 2, 3,4,5,6,7, 8,9, 10, 11, 12, 13, 14,
15,16, 17, 18, 19, 20, 21, 22, AND 23

Item 1 — Approval of resignations

Item 2 — Approval of administrative appointments

Item 3 — Approval of appointments

Item 4 — Approval of renewal of administrative limited contracts
Item 5 — Approval of renewal of administrative limited contracts
Item 6 — Approval of administrative appointment

Item 7 — Approval of continuing contracts

Item 8 — Approval of miscellaneous actions

Item 9 — Approval of supplemental contract

Item 10 — Approval of supplemental contracts

Item 11 — Approval of resolution for supplemental duty positions
Item 12 — Approval of special event workers

Item 13 — Approval of status changes

Item 14 — Approval of teacher mentor

Item 15 — Approval of student teacher mentors

Item 16 — Approval of 2018 summer school program appointments
Item 17 — Approval of 2018 migrant program appointments

Item 18 — Approval of substitutes for summer programs

Item 19 — Approval of summer food service programs

Item 20 — Approval of substitutes for summer food service programs
Item 21 — Approval of 2018 summer bus maintenance/cleaning appointments
Item 22 — Approval of summer seasonal mower/maintenance

Item 23 — Approval of leaves of absence

OPERATIONS MATTERS - ITEMS 24, 25, 26, 27, 28 AND 29

Item 24 — Approval to increase lunch prices effective the 2018-2019 school year

Item 25 — Approval of contract with the Sandusky County Board of Developmental
Disabilities

Item 26 — Approval of contract with North Central Ohio Educational Service Center

Item 27 — Approval contract with Great Lakes Biomedical

Item 28 — Approval of purchase of laptops from StrictlyTech

Item 29 — Approval of the contract with Bliss Charters for transportation

OTHER MATTERS - ITEMS 30, 31, 32, 33, 34, 35, 36, 37, 38, 39, AND 40

Item 30 — Approval of Ross High School track and field team overnight trip to the
OHSAA

Item 31 — Approval of conference attendance request for Chad Berndt
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MOTION 76-18

MOTION 77-18
MOTION 78-18

MOTION 79-18

OTHER MATTERS - ITEMS 30, 31, 32, 33, 34, 35, 36, 37, 38, 39, AND 40

(cont.)

Item 32 — Approval of continued membership in the Ohio High School Athletic
(OHSAA)

Item 33 — Approval of sale/auction of obsolete miscellaneous items

Item 34 — Approval of revised Policy IGDJA — Drug Testing (First Reading)

Item 35 — Approval of revised Policy JFCA — Student Dress Code (First Reading)

Item 36 — Approval of adoption of Teacher Appreciation Week resolution

Item 37 — Approval of adoption of Child Nutrition Employee Appreciation Week
Resolution

Item 38 — Approval of adoption of National School Nurse Day resolution

Item 39 — Approval of recognition of School Bus Driver Appreciation Day

Item 40 — Approval of donations

BOARD MEETING TIME CHANGE

RESOLUTION FOR EXECUTIVE SESSION (O.R.C. 121.22)

ADJOURNMENT



Fremont City Schools
Board of Education
Regular Meeting Minutes
May 14, 2018

The Fremont City Board of Education of the Fremont City School District, in Sandusky County, Ohio met
on Monday, May 14, 2018, at 7:30 p.m. at the Fremont Middle School, 1250 North Street, Fremont, Ohio.

Board President Shantel Laird presiding

Pledge of Allegiance

Roll Call: Shantel Laird, Board President Present
Alex Gorobetz, Board Vice-President Present
Maria D. Garza Present
Thomas Price Present
Violetta R. Rhea Present

MOTION 61-18 APPROVAL OF MINUTES

Mr. Price, seconded by Mrs. Rhea made the motion to approve or amend and sign the minutes of the regular
meeting held April 9, 2018, and the special meeting held April 19, 2018.

Ayes: Price, Rhea, Garza, Gorobetz, Laird
Motion carried. 5-0

RECOGNITION OF VISITORS

Ms. Laird welcomed everyone and commented that these are their favorite of all the Board Meetings
because it is a reminder of truly what they are all there to do; and that is, “to take care of all of you and
help you achieve what you have worked so hard for”.

Mr. Detwiler introduced Sue Brickner and Nancicarol Woleslagel, Learning and Liberty Foundation
Trustees, who announced the Learning and Liberty and Old Fort Banking Company Grades 6, 7, and 8
Students of the Month.  Sixth Graders were: Hannah Rios and Rebecca Jenson. Seventh Graders were:
Andrea Boedecker and Jenna Gooslin. Eighth Graders were: Willow Rodriguez and Julian Chavez.

Mr. Detwiler introduced Susan King, Director of Human Resources and Community Relations, who
presented the Giant Step Awards and recognized the FEA Art Award recipients.

The Giant Step Awards were presented to: Jodi Moss and Michael Swartz. They were also three group
nominations. The first group nomination was presented to: Teachers on Special Assignment (TOSA) —
Kim Beardmore, Sherri Henkel, Julie Lockyer, Brent Parker and Bonnie Weaver. The second group
nomination was: Ross High School Teachers and Administrators — Brian Zeller, Sara Liwo, Charlene
Wilhelm, Mary Reinhart, Brenda Fisher and a special mention to Brent Parker. The third group
nomination went to: The Treasurer’s Department — Shelly Biddle, Nanette Celek, Megan Parkhurst, Kim
Spann and Kelli Wells.
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RECOGNITION OF VISITORS (cont.)

The Avenues in Art Awards began in May 2003 and show cases the art work and talents of Fremont
Schools’ Students. There are only three pieces of art chosen from the District: One from an elementary
student, one from a middle school student and one from a high school student. The winner at each level is
awarded a medal along with a custom framed piece of art paid for by the Fremont Educators Association.
These three pieces of art had been hanging in the District office during this past year and were created by:
Hayden Lagrou — Otis Elementary School, Grade 5; Mia Ramirez — Fremont Middle School, Grade 8; and
Carolyn Wiersma — Ross High School, 2017 Graduate.

Mrs. King congratulated and thanked each of the winners for sharing their art work and allowing it to be
displayed this past year.

FIRST HEARING OF THE PUBLIC

A Fremont City School District citizen, recognized by the Chair, may speak on any issue, during the
Recognition of Visitors and Hearing of the Public Sessions, but the Chair may limit remarks pursuant to
the debate regulations of Robert’s Rules of Order and Fremont City School District Policy.

e Mr. Scott Williams, who lives at 463 Riverside Drive, Fremont, had spoken during the previous
Board Meeting about building an Adult Daycare Center. He is hoping to be able to go forward
with the project. He had requested a tax abatement for this Enterprise Zone for the project. He
presented a new color drawing of what the project is going to look like. He is hoping to gain the
support of the Board.

MOTION 62-18 ADMINISTRATIVE ACTION —ITEM 1

Mr. Gorobetz, seconded by Ms. Garza, made the motion to approve administrative action — Item 1.

ITEM 1. Approval of adoption of resolution waiving the retail facilities exclusion under Section
5709.61(C) of the Ohio Revised Code in connection with an enterprise zone exemption
oranted by the City of Fremont, OQhio

It is recommended that the following resolution be approved for adoption:

WHEREAS, the City of Fremont Ohio (the "City") has heretofore determined to promote the
economic and commercial growth of certain areas of the City; and

WHEREAS, the City desires to grant an enterprise zone exemption under Section 5709.61 et
seq. of the Ohio Revised Code to a proposed adult day care facility (the "Project") to be located within the
territory of the School District; and

WHEREAS, the Project involves a place of business involving retail sales; and

WHEREAS, in order for the City to grant an enterprise zone exemption involving retail sales,
the Board must waive the retail facilities exclusion under Section 5709.61(C) of the ORC (the "Retail
Facilities Exclusion") by resolution pursuant to Section 5709.634 of the ORC; and

WHEREAS, this Board desires to waive the Retail Facilities Exclusion with respect to the
Project;
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MOTION 62-18 ADMINISTRATIVE ACTION — ITEM 1 (cont.)

ITEM 1. Approval of adoption of resolution waiving the retail facilities exclusion under Section
5709.61(C) of the Ohio Revised Code in connection with an enterprise zone exemption
oranted by the City of Fremont, Ohio (cont.)

NOW, THEREFORE, BE IT RESOLVED by the Board of Education of the Fremont City
School District that:

Section 1. This Board hereby waives the Retail Facilities Exclusion for the Project as permitted
under Section 5709.634 of the ORC. In connection with such waiver, the Board does not waive it right to
approve or reject agreements or to receive notice under Sections 5709.62, 5709.63, or 5709.632 or the
ORC.

Section 2. This Board hereby finds and determines that all formal actions of this Board
concerning and relating to the adoption of this Resolution were taken in an open meeting of this Board and
that all deliberation of this Board and of any of its committees that resulted in those formal actions were in
meeting open to the public, in compliance with law.

Section 3. This Resolution shall be in full force and effect from and immediately upon its
adoption.

Ayes: Gorobetz, Garza, Price, Rhea, Laird
Motion carried. 5-0

Mr. Bob Gross, spoke up to inform the Board of the Ohio Revised Code regarding the 14-day waiting
period. This waiting period consists of the time when the school Board passes the resolution, and before
the City Council can pass it; unless, the school Board chooses to waive those 14 days. Mr. Gross asked
the Board to consider waiving that 14-day waiting period requirement. There was a discussion among the

group.

MOTION 63-18 ADMINISTRATIVE ACTION —ITEM 2

Ms. Laird, seconded by Mr. Gorobetz, made the motion to approve administrative action — Item 2.

There was a discussion among the group regarding concerns due to not having any prior knowledge of
this waiting period.

ITEM 2. Approval of request to waive the 14-day extension pending approval of legal council

Ayes: Laird, Gorobetz, Garza, Price, Rhea
Motion carried. 5-0

REPORT OF THE TREASURER
e Mrs. Gioffredo presented the Five-Year Forecast, comparing the October forecast with the May
Forecast.
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RECOMMENDATIONS OF THE TREASURER

MOTION 64-18 FINANCIAL MATTERS - ITEMS 1.2, AND 3

Mr. Price, seconded by Mr. Gorobetz, made the motion to approve financial matters — Item 1, 2, and 3.

ITEM 1. Approval of the March financial report

It is recommended that the March financial report be approved (copy on file at Birchard Public
Library).

ITEM 2. Approval of the April financial report

It is recommended that the April financial report be approved (copy on file at Birchard Public
Library).

ITEM 3. Approval of supplemental appropriations

It is recommended that the following change be made to the permanent appropriations that were
approved on September 18, 2017.

From Inc./Dec. To
024-0000 Self-insurance Fund $ 5,483,907.00 $266,092.89 $ 5,750,000.00
516-9018 Special Ed $ 1,076,067.42 $ (.01) $ 1,076,067.41
572-9018 Title I $ 1,216,335.19 $ (30.00) $ 1,216,305.19

Ayes: Price, Gorobetz, Garza, Rhea, Laird
Motion carried. 5-0

MOTION 65-18 FINANCIAL MATTERS - ITEM 4

Mr. Gorobetz, seconded by Mrs. Rhea, made the motion to approve financial matters — Item 4.

There was a discussion among the group regarding the excess cost for a student that is open enrolled to
Fostoria and an apparent long-standing verbal agreement between the Districts. Mrs. Abernathy will be
taking the charge on getting a written agreement with Fostoria City Schools drawn up. Ms. Laird
commented that she thinks it would be prudent that they make sure that what is in the written agreement is
limited to what our District is legally required to pay of the bill because Fostoria has a responsibility to
the child as well.

ITEM 4. Invoice order approval

It is recommended that the following then-and-now invoice be approved (see attached- Exhibit
A). These expenditures are from the General Fund.

Vendor Purchase Order Date Amount
Fostoria City Schools 101536 5/02/2018 $18,511.74

Ayes: Gorobetz, Rhea, Garza, Price, Laird
Motion carried. 5-0
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RECOMMENDATIONS OF THE TREASURER

MOTION 66-18 FINANCIAL MATTERS —ITEM S

Ms. Garza, seconded by Mr. Price, made the motion to approve financial matters — Item 5.

ITEM 5. Approval of CompManagement LLC for the District Group Retrospective Rating
Program

It is recommended that CompManagement LLC be approved to be the District’s Third Party
Administrator (TPA) for the Ohio Bureau of Workers’ Compensation claims management
services for the 2019 Group Retrospective Rating Program for a total cost of $1,020.00. This
will be paid from the 027 Self-Insurance Fund.

Ayes: Garza, Price, Gorobetz, Rhea, Laird
Motion carried. 5-0

MOTION 67-18 FINANCIAL MATTERS —ITEM 6

Ms. Garza, seconded by Mr. Gorobetz, made the motion to approve financial matters — Item 6.

There was a discussion among the group regarding an explanation of and cost for the Treasurer’s bond.

ITEM 6. Approval of Treasurer’s Bond

It is recommended that the Board approves the renewal of the Public Official Bond for Amelia
R. Gioffredo, Treasurer. The bonded amount is $50,000.00 for the period of May 11, 2018
through May 11, 2021 for a premium of $338.00. This will be paid from the General Fund.

Ayes: Garza, Gorobetz, Price, Rhea, Laird
Motion carried. 5-0

MOTION 68-18 FINANCIAL MATTERS —ITEM 7

Mr. Gorobetz, seconded by Mrs. Rhea, made the motion to approve financial matters — Item 7.

ITEM 7. Approval of the Five-Year Forecast for fiscal vears 2018-2022

It is recommended that the Five-Year forecast be approved for fiscal years 2018-2022.

Ayes: Gorobetz, Rhea, Garza, Price, Laird
Motion carried. 5-0

LEGISLATIVE LIASON REPORT
e Ms. Garza had no report.
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LEGISLATIVE LIASON REPORT (cont.)

e Ms. Laird reported that she had spoken with Representative Reineke. She is very pleased to
congratulate everyone. There was a lot of time spent and very mindful effort on this. Mr. Reineke
told her that all thirteen members of the committee read our letter and they discussed it specifically
at their meeting. He told her that so far, there are about eleven amendments to that piece of
legislation. He also appreciated that Fremont City Schools’ came with not just complaints, but
with suggestions. Ms. Laird commended everyone for a job well done and time well spent. She
appreciates that.

Mrs. Rhea commented that the Ohio School Board Association said that they would appreciate a
copy our resolution. Mr. Detwiler responded that he will take care of it.

COMMITTEE REPORTS
e Ms. Garza reported on the Curriculum Quality Control Committee Meeting which met on April
18, 2018.

e Mr. Gorobetz reported on the Policy Committee Meeting which met on April 26, 2018.
There was much discussion regarding the Student Dress Code and recommended policy revisions
for the campus wear. It was decided among the Board to break down each item of the
recommended revisions to discuss and take vote on.

MOTION 69-18 STUDENT DRESS CODE —ITEM 1

Mr. Price, seconded by Mr. Gorobetz, made the motion to approve the change to policy allowing white as
an approved color for pants, capris, shorts, skirts, jumpers and polo dresses — Item 1.

Ayes: Price, Gorobetz, Garza, Rhea, Laird
Motion carried. 5-0

MOTION 70-18 STUDENT DRESS CODE —ITEM 2

Ms. Laird, seconded by Mr. Gorobetz, made the motion to approve the change to policy allowing any
solid color for shirts including % zipper pullovers, polos, turtlenecks, sweaters, vests and sweatshirts —
Item 2.

Ayes: Laird, Gorobetz, Garza, Price, Rhea
Motion carried. 5-0

MOTION 71-18 STUDENT DRESS CODE —ITEM 3

Ms. Laird, seconded by Mr. Gorobetz, made the motion to approve the change to policy to include
eliminating the requirement for shirts to be tucked in — Item 3.

Ayes: Gorobetz, Price, Rhea
Nays: Laird, Garza
Motion carried. 3-2
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COMMITTEE REPORTS (cont.)

MOTION 72-18 STUDENT DRESS CODE - ITEM 4

Ms. Laird, seconded by Mr. Price, made the motion to approve the change to policy allowing a collared
shirt needed under a % zipper pullover — Item 4.

Ayes: Laird, Price, Garza, Gorobetz, Rhea
Motion carried. 5-0

MOTION 73-18 STUDENT DRESS CODE —ITEM 5

Ms. Laird, seconded by Ms. Garza, made the motion to approve the change to language from having tied
shoes to shoes must be worn as to not impose a safety issue — Item 5.

Ayes: Laird, Garza, Gorobetz, Price, Rhea
Motion carried. 5-0

e Mrs. King reported on the Health and Wellness Committee Meeting which met on May 3, 2018.

MASTER FACILITIES PLANNING
e Mr. Anway reported that both Architects have summited the Schematic Designs to the OFCC.
They had a very successful meeting this morning with our local fire officials, police, County
Engineers, City Engineer, and City Streets Department. They talked about the different things that
were submitted in the Schematic Design and actually how they would work and what needed to be
looked at in buildings for safety. He thought it was a very productive meeting.

OLD BUSINESS
e None

NEW BUSINESS
e None

REPORT OF THE SUPERINTENDENT

e Mr. Detwiler announced that they are approving the Migrant School for the last time, which is
kind of tragic. There has been a tradition of the Migrant School at Fremont City Schools for as
long as anyone can remember; at least for the past 40 years. It is sad in a way. Those programs
are being consolidated due to lower numbers. A lot of great things have happened in that
program.

e Mr. Detwiler reported that he was toying with changing the start times next year and it got messy.
It either affected Vanguard, St. Joe or so many other entanglements. They have decided to wait
until the new buildings are opened to start that.

e He thanked the community for passing the income tax renewal.
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RECOMMENDATIONS OF THE SUPERINTENDENT

MOTION 74-18 PERSONNEL MATTERS —ITEMS1.2,3.4.5,.6,7.8,9,10, 11, 12, 13, 14, 15,
16,17, 18, 19, 20, 21, 22, AND 23

Mrs. Rhea, seconded by Mr. Price, made the motion to approve personnel matters — Itemsl, 2, 3, 4, 5, 6,
7,8,9,10, 11,12, 13, 14,15, 16, 17, 18, 19, 20, 21, 22, and 23.

ITEM 1. Approval of the following resignations

Resignation

Administration:  Lori Gooding
EMIS Coordinator
Reason: Resignation
Effective: June 1, 2018

Resignation
Administration:  Erin Parker
Assistant Principal
Reason: Resignation
Effective: End of 2017-18 Contract Year

Resignation
Certified: Aureliano Adame, Jr.
Teacher
Reason: Resignation
Effective: End of 2017-18 Contract Year
Resignation
Certified: Mark Gedeon
Varsity Boys’ Basketball Coach
Reason: Resignation
Effective:  April 14, 2018
Resignation
Classified: Mandi Miller
Assistant to the Superintendent
Reason: Resignation
Effective: May 14, 2018
Resignation
Classified: Cody Snyder
Seasonal Mower/Maintenance
Reason: Resignation

Effective:  April 11,2018
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RECOMMENDATIONS OF THE SUPERINTENDENT

MOTION 74-18 PERSONNEL MATTERS —ITEMS1,2,3.4.5.6,7.8,9,10, 11, 12, 13, 14, 15,
16,17, 18, 19, 20, 21, 22, AND 23 (cont.)

ITEM 2. Approval of the following administrative appointments

It is recommended that the Board approves Mandi Miller, EMIS Coordinator, Step 1 on the
administrative contract pursuant to O.R.C. 3319.02 commencing on May 15, 2018 and ending
on July 31, 2019.

It is recommended that the Board approves Erin Parker, Middle School Principal, Step 1 on the
Administrative Compensation Plan pursuant to O.R.C. 3319.02 for a 2-year term commencing
on August 1, 2018 and ending on July 31, 2020.

It is recommended that the Board approves Kelsey Taylor, Psychologist, Step 2 on the
Administrative Compensation Plan pursuant to O.R.C. 3319.02 for a one-year term
commencing on August 1, 2018 and ending on July 31, 2019.*

*Employment of the above administrative staff member is contingent upon successful completion of all pre-employment
requirements and certifications.

ITEM 3. Approval of the following appointments

A. Appointment for the 2018-2019 school year:

Name: Jenna Gibson*
Certified Staft: Teacher

Account: General

Salary: BA, Step 1 @ $35,965

*Employment of the above certified employee is contingent upon successful completion of all pre-employment
requirements and certifications.

NOTE: Salaries reflect the payment charts in the FEA contract for 2015-2018. The 2017-
2018 payment charts are subject to change due to contract negotiations.

Appointments for the 2017-2018 school year:

Certified Staff Substitutes: Mindy Brown, Richard Lindenberger*, Jessica Schell*

*Employment of the above certified substitutes is contingent upon successful completion of all pre-employment
requirements and certifications.

B. Appointments for the 2017-2018 school year:

Support Staff Substitutes: Michael Baker, Faye Eishen, Colleen Osborne, Billi Pickerel,
Jessica Schell*, Constance Sovinski-Jones

*Employment of the above classified substitute is contingent upon successful completion of all pre-employment
requirements and certifications.
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RECOMMENDATIONS OF THE SUPERINTENDENT

MOTION 74-18 PERSONNEL MATTERS —ITEMS1,2,3.4.5.6,7.8,9,10, 11, 12, 13, 14, 15,
16,17, 18, 19, 20, 21, 22, AND 23 (cont.)

ITEM 4. Approval of renewal of administrative limited contracts

It is recommended that the following administrative contracts be renewed pursuant to O.R.C.
3319.02 for a three-year term commencing August 1, 2018 and ending July 31, 2021 and
salary/benefits set in accordance with the Board approved Administrative Compensation Plan.

Name Administrative Assignment  Step Days
Justin Eilrich Transportation Manager Step 12 260
Randall Macko Elementary Principal Step 7 210
Joshua Matz Elementary Principal Step 12 210
Bridget Smith Elementary Principal Step 7 210
Christopher Ward Elementary Principal Step 7 210

ITEM 5. Approval of renewal of administrative limited contracts

It is recommended that the following administrative contracts be renewed pursuant to O.R.C.
3319.02 for a two-year term commencing August 1, 2018 and ending July 31, 2020 and
salary/benefits set in accordance with the Board approved Administrative Compensation Plan.

Name Administrative Assignment  Step Days
Abby Berndt Child Nutrition Supervisor Step 6 260
Robert Chevalier Assistant Principal Step 4 220
Kandyce Ruiz Psychologist Step 3 205
Kelly Swander Behavior Specialist Step 2 205
Page Warner Student Services Coordinator Step 12 205
Brian Zeller High School Principal Step 10 260

ITEM 6. Approval of the following administrative appointment

It is recommended that the Board approves Susan Gray, Elementary Principal, for a one-year
term commencing on August 1, 2018 and ending on July 31, 2019.

ITEM 7. Approval of the following continuing contracts

It is recommended that continuing contract appointments (tenure of certificated staff) be
approved in accordance with Ohio Revised Code 3319.11:

Cortney Rapp Nicole Unger Valerie Widmer
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RECOMMENDATIONS OF THE SUPERINTENDENT

MOTION 74-18 PERSONNEL MATTERS —ITEMS1,2,3.4.5.6,7.8,9,10, 11, 12, 13, 14, 15,
16,17, 18, 19, 20, 21, 22, AND 23 (cont.)

ITEM 8. Approval of the following miscellaneous actions

A. It is recommended that the following limited contracts for certificated staff be approved in
accordance with the Ohio Revised Code 3319.11:

Name Contract
Jennifer Abdoo 2-Year
Jody Amor 2-Year
Deborah Bates 2-Year
Travis Bates 2-Year
Russell Brennan 2-Year
Rachel Chervenak 2-Year
Jennifer Ciacelli 2-Year
Connie Close 2-Year
Alexander Coressel 2-Year
Heather Covert 2-Year
Douglas Curran 2-Year
Susann Davis 2-Year
Patricia Diaz 2-Year
Gregg Gallagher 2-Year
Tiffany Garcia 2-Year
Cynthia Garn 2-Year
Stacy Gilbert 2-Year
Christine Gross 2-Year
Shelby Grubb 2-Year
Brittney Hanudel 2-Year
Jennifer Hasselbach 2-Year
Susan Haubert 2-Year
Sherri Henkel 2-Year
Samuel Hossler 2-Year
Brandy Ivy 2-Year
Bethany Jarrett 2-Year
Jennifer Kayden 2-Year
Edward Kennedy 2-Year
Michelle Lajti 2-Year
Magdalena Laughlin 2-Year
Chad Long 2-Year
Julie Madell 2-Year
Meghan Michaels 2-Year
Linda Pasch 2-Year
Stephanie Prince 2-Year
Andrea Rivera 2-Year
Kristin Roth 2-Year
Kristina Rothenbuhler 2-Year

Erica Rudd 2-Year
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RECOMMENDATIONS OF THE SUPERINTENDENT

MOTION 74-18 PERSONNEL MATTERS —ITEMS1.2,3.4.5.6,7.8,9,10, 11, 12, 13, 14, 15,
16,17, 18, 19, 20, 21, 22, AND 23 (cont.)

ITEM 8. Approval of the following miscellaneous actions (cont.)

Name Contract
Jessica Scherger 2-Year
Bradley Scherzer 2-Year
Lynn Schrader 2-Year
Robin Seem 2-Year
Mark Sheidler 2-Year
Ryan Smith 2-Year
Adam Steinmetz 2-Year
Kay Stierwalt 2-Year
Amanda Stine 2-Year
Dennie Uhl 2-Year
Gregory Vassar 2-Year
Carrie Wallick 2-Year
Paula Wargo 2-Year
Michelle Wax 2-Year
Michael Wilson 2-Year
Jeffery Wright 2-Year

B. It is recommended that the following limited contracts for certificated staff be approved in
accordance with the Ohio Revised Code 3319.11:

Name Contract
Phillip Austin 1-Year
Tiffany Bilbrey 1-Year
Michelle Borjas 1-Year
Cassiopia Brunow 1-Year
Amber Caraballo 1-Year
Jessica Chalfin 1-Year
Carmen Curran 1-Year
Amanda Daron 1-Year
Taylor Darr 1-Year
Hallie Davis 1-Year
Nicholas Doehr 1-Year
Gera Durbin 1-Year
Allison Eaglen I-Year
Marina Echelberry I-Year
Sandra Emrich 1-Year
Ann Foley I-Year
Teresa Gammons 1-Year
Alisha Griffin 1-Year
Brian Griffin 1-Year
Kathryn Hall I-Year

Elizabeth Hamaker 1-Year
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RECOMMENDATIONS OF THE SUPERINTENDENT

MOTION 74-18 PERSONNEL MATTERS —ITEMS1,2,3.4.5,.6,7.8,9,10, 11, 12, 13, 14, 15,
16,17, 18, 19, 20, 21, 22, AND 23 (cont.)

ITEM 8. Approval of the following miscellaneous actions (cont.)

Name Contract
Dana Hanson 1-Year
Melissa Hanson 1-Year
Jennifer Hemmert 1-Year
Kerri Hosang I-Year
Emily Huth 1-Year
Stephanie Johnson 1-Year
Tamika Johnson 1-Year
JW (Bryce) Junker 1-Year
Jennifer Kelly 1-Year
Jennica King 1-Year
Jeremy Koppus 1-Year
Nicole Kulasa 1-Year
Katie Larson 1-Year
Nikolaos Mayle 1-Year
Sarah Mitchell 1-Year
Andrew Montana 1-Year
Kaitlin Neisler 1-Year
Alysha Nye 1-Year
Wendy Paxson 1-Year
Cory Rohrbacher 1-Year
Devin Sachs 1-Year
Benjamin Sawdo 1-Year
Abbey Schwartz 1-Year
Michael Schwartz 1-Year
Sarah Short 1-Year
Samantha Simcic 1-Year
Holly Sobecki 1-Year
Sandy Spanfellner 1-Year
Carrie Strausbaugh 1-Year
Ashleigh Swinehart 1-Year
Kalyn Tate I-Year
Megan Turner 1-Year
Jacob Wasiniak 1-Year
Megan Weiland 1-Year
Ashley Wharton 1-Year
Ryan Wiegel I-Year
Alexander Wilhelm 1-Year
Zachary Williams I-Year

Kirstey Wilson I-Year
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RECOMMENDATIONS OF THE SUPERINTENDENT

MOTION 74-18 PERSONNEL MATTERS —ITEMS1,2,3.4.5.6,7.8,9,10, 11, 12, 13, 14, 15,
16,17, 18, 19, 20, 21, 22, AND 23 (cont.)

ITEM 9. Approval of the following supplemental contract

Appointment for the 2017-2018 school year:

Name Building Duty Amount
Rodney Jarrett Lutz Music (Spring) $50.00

ITEM 10. Approval of the following supplemental contracts

Appointments for the 2018-2019 school year:

Name Building Duty Amount
Melissa Frizzell-JoergRoss H.S. Cheerleader Coach E-10 $4,256.00
Nicole Kulasa Ross Head Golf Coach-Girls E-3 $3,724.00
Chad Long Ross Head Football Coach A-2 $7,980.00

Note: Supplemental contracts for 2018-2019 reflect the payment charts in the FEA contract for 2015-2018.
The 2017-2018 payment charts are subject to change due to contract negotiations.

ITEM 11. Approval of resolution for supplemental duty positions

It is recommended that the following resolution be approved for adoption:
NOW, THEREFORE, BE IT RESOLVED:

Section 1. The supplemental duty positions set forth in Section 2 of this resolution have been
offered to those employees of the Fremont City Schools who have a license issued under O.R.C. 3319.22,
and no such employees who are qualified to fill the positions have accepted them, and the positions have
then been advertised or otherwise made available to any individuals with such a license who are qualified to
fill them and who are not employed by the Board, and no such persons have applied for and accepted the
positions.

Section 2. The Board hereby employs the following non-certified persons to perform the listed
supplemental duties at the stated rate of pay for the 2018-2019 school year:

Name Building Duty Amount
Phillip Collison Ross Head Soccer Coach-Girls C-10 $5,674.00

Note: Supplemental contracts for 2018-2019 reflect the payment charts in the FEA contract for 2015-2018.
The 2017-2018 payment charts are subject to change due to contract negotiations.

Section 3. The Board President, Superintendent and Treasurer are authorized to execute
supplemental duty contract with the person identified in Section 2 of this resolution.
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RECOMMENDATIONS OF THE SUPERINTENDENT

MOTION 74-18 PERSONNEL MATTERS —ITEMS1,2,3.4.5.6,7.8,9,10, 11, 12, 13, 14, 15,
16,17, 18, 19, 20, 21, 22, AND 23 (cont.)

ITEM 11. Approval of resolution for supplemental duty positions (cont.)

Section 4. The Board finds that the resolution has been adopted in accordance with all legal
requirements including O.R.C. Sec. 121.22.

ITEM 12. Approval of the following special event workers

It is recommended that the Board approves the following special event workers for 2017-2018
athletic events:

Ross High School Events
(Baseball, Softball, Tennis, Track)

Name Position Rate
Corey Straub Meet Manager Track $35.00
Brenda Widman Announcer Track $25.00

ITEM 13. Approval of the following status changes

It is recommended that the Board approves the status change of Nicholas Doehr from ME
degree Step 4 @ $46,035 to ME+15 degree Step 4 @ $47,970 effective April 26, 2018.

It is recommended that the Board approves the status change of Melissa Frizzell-Joerg from
ME+15 degree Step 28 @ $78,591 to ME+30 degree Step 28 @ $81,892 effective April 16,
2018.

It is recommended that the Board approves the status change of Kyle Hintze from ME+15
degree Step 10 @ $61,399 to ME+30 degree Step 10 @ $63,978 effective May 4, 2018.

It is recommended that the Board approves the status change of Sandy Spanfellner from MA
degree Step 6 (50% - Auxiliary Services) @ $24,992 to 5-Year degree Step 6 (50% - Auxiliary
Services) @ $23,985 effective with the 2017-2018 contract.

It is recommended that the Board approves the status change of Calvin Vander Boon from ME
degree Step 8 @ $54,271 to ME+15 degree Step 8 @ $56,551 effective May 1, 2018.

It is recommended that the Board approves the status change of Patricia Dumminger, Secretary
A-15.01 from Longevity 15 @ $18.07 per hour to Secretary A-15.01 Longevity 20 @ $18.56
per hour effective May 4, 2018.

It is recommended that the Board approves the status change of Katherine Taylor, Bus Driver
A-23.05 Step 2 @ $18.62 per hour, 6 hours a day to Bus Driver A-23.05 Step 2 @ $18.62 per
hour for 5.25 hours per day effective March 27, 2018.
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MOTION 74-18 PERSONNEL MATTERS —ITEMS1,2,3.4.5.6,7.8,9,10, 11, 12, 13, 14, 15,

ITEM 14.

ITEM 15.

ITEM 16.

16,17, 18, 19, 20, 21, 22, AND 23 (cont.)

Approval of the following teacher mentor

It is recommended that the Board approves the following mentor for the 2017-2018 school year
to be paid $375.00 (prorated). This is a General Fund expenditure.

Cristyn Kocsis

Approval of the following student teacher mentors

It is recommended that the Board approves the following student teacher mentors for the 2017-
2018 school year to be paid from Bowling Green State University through the General Fund:

Polly Garlock $148.75 Carrie Strausbaugh  $148.75
Elizabeth Held $148.75 Michele Wilhelm $148.75
Linda Schalk $148.75

It is recommended that the Board approves the following student teacher mentors for the
2017-2018 school year to be paid from Heidelberg University through the General Fund:

Beth Colvin $ 75.00 Kerry Pendry-Wendling $150.00
Jennifer Hartman $100.00 Adam Steinmetz $100.00
Geralyn Long $ 75.00 Lindsay Vanderveen $ 75.00

It is recommended that the Board approves the following student teacher mentor for the 2017-
2018 school year to be paid from Lourdes University through the General Fund:

Brandy Ivy $150.00

Approval of the following 2018 summer school program appointments

It is recommended that the Board approves the following teachers for the 2018 elementary
summer intervention program at Fremont Middle School @ $20.00 per hour not to exceed 560
total hours effective June 22 - July 16, 2018 (excluding July 4, 2018). This is to be paid from
#572-9018 and #001.

Rachel Chervenak Carrie Strausbaugh
Arika Heberling Lisa Willey
Nicole Kulasa

It is recommended that the Board approves Pamela Glotzbecker for secretary for the 2018
elementary summer intervention program at Fremont Middle School @ $11.48 per hour not to
exceed 70 total hours effective June 22- July 16, 2018 (excluding July 4, 2018). This is to be
paid from #572-9018 and #001.
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RECOMMENDATIONS OF THE SUPERINTENDENT

MOTION 74-18 PERSONNEL MATTERS —ITEMS1,2,3.4.5.6,7.8,9,10, 11, 12, 13, 14, 15,
16,17, 18, 19, 20, 21, 22, AND 23 (cont.)

ITEM 16. Approval of the following 2018 summer school program appointments (cont.)

It is recommended that the Board approves Kaylee Myers for custodian for the 2018 elementary
summer intervention program at Fremont Middle School @ $10.07 per hour not to exceed 38
total hours effective June 25 — July 13, 2018 (excluding July 4, 2018). This is to be paid from
#572-9018 and #001.

It is recommended that the Board approves the following bus drivers for the 2018 elementary
summer intervention program @ $14.92 per hour, on an as needed basis, not to exceed 500 total
hours effective June 25 — July 13, 2018 (excluding July 4, 2018). This is to be paid from
General Fund #572-9018 and #001.

Brandi Baumer Peggie Rios
Pamela Crawford Kelly Scriver
Tammy Duncan

It is recommended that the Board approves the following teachers for the 2018 middle school
summer intervention program at Fremont Middle School @ $20.00 per hour not to exceed 192
total hours effective June 8 — June 25, 2018. This is to be paid from #001.

Melissa Hanson Genie Moyer
Kerri Hosang Charles Wooten

It is recommended that the Board approves Kaylee Myers for custodian for the 2018 middle
school summer intervention program at Fremont Middle School @ $10.07 per hour not to
exceed 40 total hours effective June 11 — June 22, 2018. This is to be paid from #001.

It is recommended that the Board approves the following bus drivers for the 2018 middle
school summer intervention program at Fremont Middle School @ $14.92 per hour, on an as
needed basis, not to exceed 500 total hours effective June 11 — June 22, 2018. This is to be paid
from #001.

Pamela Crawford Peggie Rios Kelley Scriver
It is recommended that the Board approves the following teachers for the 2018 Credit Recovery
at Ross High School @ $20.00 per hour not to exceed 200 total hours effective June 8 — July 9,
2018 (excluding July 4, 2018). This is to be paid from #001.

Renee Bissett Jeremy Koppus
Kerri Hosang Charles Wooten
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MOTION 74-18 PERSONNEL MATTERS —ITEMS1,2,3.4.5.6,7.8,9,10, 11, 12, 13, 14, 15,

ITEM 16.

ITEM 17.

16,17, 18, 19, 20, 21, 22, AND 23 (cont.)

Approval of the following 2018 summer school program appointments (cont.)

It is recommended that the Board approves the following teachers for the 2018 OST Summer
Intervention at Ross High School @ $20.00 per hour not to exceed 60 total hours effective July
23 —July 27, 2018. This is to be paid from #001.

Renee Bissett Jeremy Koppus

It is recommended that the Board approves Brandy Ivy as academic facilitator for the 2018
Classroom to Career Program at Ross High School @ $22.00 per hour not to exceed 136 total
hours effective June 7 — June 29, 2018. This is to be paid from 599-9308 and #001.

It is recommended that the Board approves the following teachers for the 2018 Classroom to
Career Program at Ross High School @ $20.00 per hour not to exceed 240 total hours effective
June 11 — June 29, 2018. This is to be paid from 599-9308 and #001.

Kerri Hosang Samuel Hossler

It is recommended that the Board approves Angela Bulger for bus driver for the 2018
Classroom to Career Program at Ross High School @ $14.92 per hour not to exceed 300 total
hours effective June 11 — June 29, 2018. This is to be paid from 599-9308 and #001.

It is recommended that the Board approves the following teachers for the 2018 Early College
High School Summer Bridge Program at Ross High School @ $20.00 per hour not to exceed 84
total hours effective August 1 — August 20, 2018. This is to be paid from #001.

Jennifer Bair Brenda Fisher
Steven Ebert Cortney Rapp

Approval of the following 2018 migrant program appointments

It is recommended that the Board approves the following teachers for the 2018 summer migrant
program at Otis Elementary School @ $20.00 per hour not to exceed 2,046 total hours effective
June 11 — July 30, 2018 (excluding July 4, 2018). This is to be paid from #505-9018.

Amanda Daron Leah Kelley
Sherri Henkel Michelle Merrill
Tamika Johnson Lindsay Vanderveen

It is recommended that the Board approves Ryan Wiegel for counselor for the 2018 summer
migrant program at Otis Elementary School @ $20.00 per hour not to exceed 160 total hours
effective June 11 — July 30, 2018 (excluding July 4, 2018). This is to be paid from #505-9018.
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RECOMMENDATIONS OF THE SUPERINTENDENT

MOTION 74-18 PERSONNEL MATTERS —ITEMS1,2,3.4.5.6,7.8,9,10, 11, 12, 13, 14, 15,

ITEM 17.

ITEM 18.

16,17, 18, 19, 20, 21, 22, AND 23 (cont.)

Approval of the following 2018 migrant program appointments (cont.)

It is recommended that the Board approves the following bilingual assistants for the 2018
summer migrant program at Otis Elementary School @ $13.36 per hour not to exceed 2,046
total hours effective June 11 — July 30, 2018 (excluding July 4, 2018). This is to be paid from
#505-9018.

Nora Esquivel Maria Irma Villarreal
Sophia Ratliff Lisa Zimmerman
Norma Vela

It is recommended that the Board approves Paula Schepflin for secretary for the 2018 summer
migrant program at Otis Elementary School @ $11.48 per hour not to exceed 293 total hours
effective June 11 — July 30, 2018 (excluding July 4, 2018). This is to be paid from #505-9018.

It is recommended that the Board approves Autumn Baumer for custodian for the 2018 summer
migrant program at Otis Elementary School @ $10.07 per hour not to exceed 261 total hours
effective June 11 — July 30, 2018 (excluding July 4, 2018). This is to be paid from #505-9018.

It is recommended that the Board approves Anita Cortez as transfer records clerk for the 2018
summer migrant program at Otis Elementary School at $14.02 per hour not to exceed 484 total
hours effective June 11 — July 30, 2018 (excluding July 4, 2018). This is to be paid from #505-
9018.

It is recommended that the Board approves the following bus drivers for the 2018 summer
migrant program @ $14.92 per hour not to exceed 600 total hours effective June 15 — July 30,
2018 (excluding July 4, 2018). This is to be paid from #505-9018.

Judy Berryman Lorrie Smith Rachel Widman

Approval of the following substitutes for summer programs

It is recommended that the Board approves Kimberly Beardmore as substitute supervisor for the
2018 summer programs @ $200.00 per day.

Certified Staff

Substitutes: Nicholas Doehr, Geralyn Long, Charles Wooten

Support Staff

Substitutes: Brandi Baumer, Judy Berryman, Angela Bulger, Pamela Crawford, Tammy

Duncan, Juanita Gutierrez, Dawn Horn, Connie Koebel, Cathy Ochs, Billi
Pickerel, Gina Reed, Peggie Rios, Kelley Scriver, Lorrie Smith, Rachel
Widman
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ITEM 19.

ITEM 20.

ITEM 21.

16,17, 18, 19, 20, 21, 22, AND 23 (cont.)

Approval of the following for summer food service programs

It is recommended that the Board approves Kandi Cain as cook for the 2018 elementary
summer intervention program at Fremont Middle School @ $12.00 per hour not to exceed 100
total hours effective June 25 — July 13, 2018 (excluding July 4, 2018). This is to be paid from
#006.

It is recommended that the Board approves Kandi Cain as cook for the 2018 middle school
summer intervention program at Fremont Middle School @ $12.00 per hour not to exceed 36
total hours effective June 11 — June 22, 2018. This is to be paid from #006.

It is recommended that the Board approves the following cooks for the 2018 summer migrant
program at Otis Elementary School @ $12.00 per hour not to exceed 150 total hours effective
June 15 - July 30, 2018 (excluding July 4, 2018). This is to be paid from #006 and #505-9018.
Cathy Adams Cathy Long
It is recommended that the Board approves the following cooks (servers) for the 2018 Purple
and White Delights Summer Meal Program at YMCA, Rec Center, and Casa Nueva @ $12.00
per hour effective June 11 — August 17, 2018 (excluding July 4, 2018).
Rhonda Kaple Kandi Cain Cathy Long
It is recommended that the Board approves Richard Sherer as bus driver for the 2018 Purple
and White Delights Summer Meal Program at YMCA, Rec Center, and Casa Nueva @ $14.92
per hour effective June 11 — August 17, 2018 (excluding July 4, 2018).

Approval of the following substitutes for summer food service programs

Support Staff
Substitutes: Wendy Goatee, Cathy Long, Sarah Rakay, Stacy Reau, Regina Reed, Brooke
Scully

Approval of the following 2018 summer bus maintenance/cleaning appointments

It is recommended that the Board approves the following candidates for the 2018 summer bus
maintenance/cleaning @ $9.88 per hour not to exceed 29.5 hours per week, not to exceed 15
days, effective June 11, 2018.

Kelly Haar-Hale Ashley Reyna
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MOTION 74-18 PERSONNEL MATTERS —ITEMS1,2,3.4.5.6,7.8,9,10, 11, 12, 13, 14, 15,
16,17, 18, 19, 20, 21, 22, AND 23 (cont.)

ITEM 22. Approval of summer seasonal mower/maintenance

It is recommended that the Board approves the hiring of Andrew Mapus for the 2018 summer
mower/maintenance @ $10.62 per hour not to exceed 29.5 hours per week effective April —
November 2018.

ITEM 23. Approval of the following leaves of absence

Leave of absence
Certified Staff: Wendy Carrick
Teacher
Reason:  Personal
Effective: April 23, 2018 - pending doctor release

Leave of absence
Certified Staff: Marina Echelberry
Teacher
Reason:  Personal
Effective: August 28, 2018 - pending doctor release

Leave of absence
Certified Staff: Joy Hassen
Teacher
Reason:  Personal
Effective: April 16, 2018 - pending doctor release

Leave of absence
Classified Staff:  Kathleen Gallatin
Cook
Reason:  Personal
Effective: May 14, 2018 - pending doctor release

Leave of absence
Classified Staff:  Rose Pemberton
Cook
Reason:  Personal
Effective: April 16, 2018 - pending doctor release



Fremont City Schools
Regular Meeting — Page 22
May 14, 2018

RECOMMENDATIONS OF THE SUPERINTENDENT

MOTION 74-18 PERSONNEL MATTERS —ITEMS1,2,3.4.5.6,7.8,9,10, 11, 12, 13, 14, 15,

ITEM 23.

16,17, 18, 19, 20, 21, 22, AND 23 (cont.)

Approval of the following leaves of absence (cont.)

Leave of absence
Classified Staff:  Sally Sleek
Cafeteria Manager
Reason:  Personal
Effective: April 9, 2018 - pending doctor release

Ayes: Rhea, Price, Garza, Gorobetz, Laird
Motion carried. 5-0

MOTION 75-18 OPERATIONS MATTERS — ITEMS 24, 25, 26, 27, 28, AND 29

Ms. Garza, seconded by Mr. Gorobetz, made the motion to approve operations matters — Items 24, 25, 26,
27, 28, and 29.

ITEM 24.

ITEM 25.

ITEM 26.

ITEM 27.

Approval to increase lunch prices effective the 2018-2019 school vear

It is recommended that the Board approves the increase of full priced lunches for Fremont
Middle School and Ross High School by $0.10 effective the 2018-2019 school year in order to
be in compliance with the Federal Lunch Equity Program. Full priced lunches will be increased
to:

Fremont Middle School - $2.55
Fremont Ross High - $2.80

Approval of the contract with the Sandusky County Board of Developmental Disabilities

It is recommended that the Board approves the contract with the Sandusky County Board of
Developmental Disabilities (School of Hope) to supply school lunch meals for the 2018-2019
school year as outlined in the contract.

Approval of contract with North Central Ohio Educational Service Center

It is recommended that the Board approves the contract with North Central Ohio Educational
Service Center (NCOESC) for the purpose of providing special education, gifted and other
related services commencing July 1, 2018 through June 30, 2019. This is a General Fund and
Title VI-B expenditure.

Approval of contract with Great Lakes Biomedical

It is recommended that the Board approves the contract with Great Lakes Biomedical for the
purpose of conducting student drug testing commencing July 1, 2018, through June 30, 2019,
for a total amount not to exceed $10,000.00. This is a Casino Fund expenditure.
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MOTION 75-18 OPERATIONS MATTERS — ITEMS 24, 25, 26, 27, 28, AND 29 (cont.)

ITEM 28.

ITEM 29.

Approval of purchase of laptops from StrictlyTech

It is recommended that approval be granted to purchase 60 laptops for a total cost of $38,697.60
from StrictlyTech to be used at Ross High School for educational purposes with the Early
College High School program. This is a Title VI-B Rural Fund expenditure.

Approval of the contract with Bliss Charters for transportation

It is recommended that the Board approves the contract with Bliss Charters for transportation of
student-athletes to the OHSAA State Track and Field Championships at the Jesse Owens
Memorial Stadium, Ohio State University, in Columbus, Ohio on May 31-June 2, 2018, for a
total cost of $3,220.00 (including driver tip). This is a Casino Fund expenditure.

Ayes: Garza, Gorobetz, Price, Rhea, Laird
Motion carried. 5-0

MOTION 76-18 OTHER MATTERS - ITEMS 30, 31, 32, 33, 34, 35, 36, 37, 38. 39, AND 40

Ms. Garza, seconded by Mrs. Rhea, made the motion to approve other matters — Items 30, 31, 32, 33, 34,
35, 36, 37, 38, 39, and 40.

ITEM 30.

ITEM 31.

ITEM 32.

Approval of Ross High School track and field team overnight trip to the OHSAA State
Championships in Columbus, Ohio

It is recommended that the Board approves the Ross High School track and field team’s
overnight trip to Columbus, Ohio in order to compete in the OHSAA State Track and Field
Championships at the Jesse Owens Memorial Stadium, Ohio State University, Columbus, Ohio,
May 31-June 2, 2018.

Approval of conference attendance request for Chad Berndt

It is recommended that the Board approves Chad Berndt, Athletic Director, to attend the
OHSAA State Track and Field Championships in Columbus, Ohio, June 1-2, 2018, at an
estimated total cost of $752.00. This is an Athletic Department expenditure.

Approval of continued membership in the Ohio High School Athletic Association

OHSAA

It is recommended that the Board of Education reaftirms its Policy IGDJ — Interscholastic
Athletics regarding membership in the OHSAA and to conduct athletics in accordance with the
OHSAA policies, bylaws and regulations for the 2018-2019 school year.
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MOTION 76-18 OTHER MATTERS — ITEMS 30, 31, 32, 33, 34, 35, 36, 37. 38. 39, AND 40
(cont.)

ITEM 33. Approval of sale/auction of obsolete miscellaneous items

It is recommended that the Board approves the sale/auction of the following obsolete equipment
and accessories in accordance with Board Policy DN-School Properties Disposal.

MANUAL A/B DATA TRANSFER SWITCHES; NORTEL PHONE HANDSETS —
BLACK; COMMUNICATIONS SPECIALITIES, INC. TWINSPLITS FOR VGA
SPLITTER ITEM 1302; AVC MEGA-COOL HEATSINKS AND FANS, MODEL
F6010T12HS; AMPHENOL SCSI LVDSE CABLES, MODEL 516020001; HUNG
FU 40-PIN IDE RIBBON CABLES, AWM 2651 VW-1 E97252-H 105C 300V 28
AWG; HP C8057A MAINTENANCE KIT FOR HP LASERJET 4100; HP
TRANSFER ROLLERS ASSEMBLY FOR LASERJET 4200/4300, RM1-0699-020;
EPSON LQ-590 IMPACT PRINTER; TOSHIBA TECRA A10-S3511 LAPTOPS;
EIKI SPECIALIST 3860A; 3M 1800 SERIES OVERHEAD PROJECTORS; UKANE
28A63B CASSETTE V-P MATIC FILM STRIP AUDIO VISUAL PLAYER;
INFOCUS IN104 PROJECTORS; FEMALE RCA COMPOSITE VIDEO TO MALE 8
PIN S-VIDEO ADAPTERS; BLUEDIAMOND 9842 BLUETOOTH MINI USB
ADAPTERS; AOPEN MODEL CD-956EAKV CD-ROM DRIVES; STARTECH
PCI2PECP 2PORT PCI EPP ECP PARALLEL CARDS; 3COM SUPERSTACK 3
SWITCHES 4400 100BASE-FX MODULE (3C17222); TOSHIBA TECRA AS8-
EZ8512X LAPTOPS; SMART TECHNOLOGIES SMART SLATE WS200
BLUETOOTH TABLETS; SMART TECHNOLOGIES SMART SLATE WS100
BLUETOOTH TABLETS; TOSHIBA PA3508U-1PRP EXPRESS PORT
REPLICATORS; MISCELLANEOUS CORDS, CABLES, CONNECTORS,
ADAPTERS AND ACCESSORIES

ITEM 34. Approval of revised Policy IGDJA — Drug Testing (First Reading)

It is recommended that the Board of Education approves revised Policy IGDJA — Drug Testing
(see attached).

ITEM 35. Approval of revised Policy JFCA — Student Dress Code (First Reading)

It is recommended that the Board of Education approves revised Policy JFCA — Student Dress
Code (see attached).

ITEM 36. Approval of adoption of Teacher Appreciation Week resolution

It is recommended that the following resolution be approved for adoption:

WHEREAS, teachers serve in partnership with parents to ensure the appropriate education for
all children; and

WHEREAS, teachers strive to instruct students to read with comprehension, write with skill
and communicate effectively and responsibly in a variety of ways and settings; and
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MOTION 76-18 OTHER MATTERS — ITEMS 30, 31, 32, 33, 34, 35, 36, 37. 38. 39, AND 40
(cont.)

ITEM 36. Approval of adoption of Teacher Appreciation Week resolution (cont.)

WHEREAS, teachers teach our community’s children to know and apply mathematical and
science concepts; and

WHEREAS, teachers inspire students to think strategically and to integrate experience and
knowledge to form reasoned judgments; and

WHEREAS, teachers help students understand the importance of work and their contribution
to society; and

WHEREAS, we recognize and support our teachers in their mission to educate the children of
our community;

NOW, THEREFORE, BE IT RESOLVED that Fremont City Schools designates the week of
May 7-11, 2018, as Teacher Appreciation Week; and

BE IT FURTHER RESOLVED that Fremont City Schools calls on the community to join
with it in personally thanking and recognizing teachers for their dedication and devotion to their work.

ITEM 37. Approval of adoption of Child Nutrition Emplovee Appreciation Week resolution

It is recommended that the following resolution be approved for adoption:

WHEREAS, child nutrition employees in Fremont City Schools demonstrate daily their
professional commitment to provide students nutritious menu choices that reflect current research and meet
the Dietary Guidelines for Americans; and

WHEREAS, the employees who prepare and serve school meals help nurture our children
through their daily interaction and support; and

WHEREAS, child nutrition employees are influential in preparing students to learn; and

WHEREAS, the School Board welcomes this opportunity to commend Fremont City Schools
child nutrition employees and to express its appreciation to these valuable employees and commends their
good work on behalf of children for their contributions to the school community.

NOW, THEREFORE, BE IT RESOLVED that the Fremont City Schools does hereby
recognize that the week of May 7-11, 2018, is Child Nutrition Employee Appreciation Week, and urges all
parents, students and employees to thank them for their special efforts.
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(cont.)

ITEM 38. Approval of adoption of National School Nurse Day resolution

It is recommended the following resolution be adopted:

WHEREAS, there are over 2.7 million nurses in the United States which comprise our nation’s
largest health care profession; and

WHEREAS, the physical, mental and emotional well-being of our children is paramount to
their growth and development; and

WHEREAS, in addition to providing for students’ immediate health needs, school nurses
continually promote healthy lifestyles and provide health and safety education to students and staff; and

WHEREAS, Fremont City Schools school nurses are dedicated health care professionals who
work in collaboration with families, schools, and communities to develop and promote comprehensive
health care programs for our youth; and

WHEREAS, professional nursing has been demonstrated to be an indispensable component in
the safety and welfare of the community and our students; and

WHEREAS, school nurses build a healthy future for children and the world through their roles
as preventionist, teacher, coach, advocate, and program planner; and

WHEREAS, the American Nurses Association has declared May 9, 2018, as National School
Nurse Day to foster a better understanding of the role of school nurses in the educational setting.

NOW, THEREFORE, BE IT RESOLVED that the Fremont City Board of Education does
hereby recognize May 9, 2018, as “National School Nurse Day” and encourages all citizens to publicly and
privately thank the school nurses for their dedicated service to our children.

ITEM 39. Approval of recognition of School Bus Driver Appreciation Day

It is recommended that the Board approves recognition of School Bus Driver Appreciation Day,
May 7, 2018.

ITEM 40. Approval of donations

It is recommended that the Board approves the following donations:

Donor: Item: Value: Donated To:
Sandusky Co. Soil & Seedling Packets N/A Fremont City Schools
Water Conservation District Fifth Grade Students

Carmeuse Lime and Stone  Cash $400.00 Atkinson Elementary School
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(cont.)

ITEM 40. Approval of donations (cont.)

Donor: Item: Value: Donated To:

Jane Dauterman Binders & Hanging Files $30.00 Stamm Elementary School

April Dillon Used Books N/A Stamm Elementary School
Library

Rebecca Goodwin Used Books N/A Stamm Elementary School
Library

Patti Huskey Used Books N/A Stamm Elementary School
Library

Aaron & Sarah Decker Misc. Campus Wear Items  N/A Washington Elementary School

Joe & Melissa Ortiz Misc. Campus Wear Items  N/A Washington Elementary School

Ayes: Garza, Rhea, Gorobetz, Price, Laird
Motion carried. 5-0

SECOND HEARING OF THE PUBLIC

Mr. Jan Sorg, 212 Briarwood Drive, expressed his thanks to the Board and any support groups
that were involved in the campaign for the income tax renewal. He congratulated everyone on the
results of it passing.

He asked a question about the possibility of going with online books rather than purchasing books.
Mrs. Hirt responded that there is certainly an opportunity for that but what they have experienced,
in their last two years of review, is that there is no cost savings. It is actually more expensive than
a textbook that they are used to and they would have to purchase more devices and are not in the
position in the current buildings, to go there yet and it is not cost productive at this time. There
was a group discussion.

He expressed that he personally does not like the Logo. The reason that he personally does not
like the Logo is because, it is all one color. He also asked about the possibility of getting a
trademark on the Logo. There was a group discussion.

BOARD MEMBER COMMUNICATIONS AND INFORMATION REQUESTS

Mr. Price — He thanked everyone who stayed for the meeting this evening. He thanked the public for
passing the renewal levy. It was much needed. He congratulated all the kids that were at the meeting
tonight and for the awards that were given out. He expressed good luck to all the athletes that are
finishing up their spring sports. The next time that they meet, school will be out so he hopes that
everyone will have a good summer break.
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Mrs. Rhea — She congratulated the students that received awards tonight. It was pretty neat to see all of
the beautiful artwork. She had the pleasure of sitting in on the Five-Year forecast. She can highly
appreciate and understand how it is almost a Treasurer’s roulette more or less not knowing how it will
shake out so that was very interesting. She congratulated Mrs. Gioffredo. She expressed that the
District has wonderful Administrators. It is an honor and she feels very fortunate to be able to work with
them and can attest to their importance in what they are doing. She thanked Mr. Detwiler for helping
them through the levy renewal process. It was really nice hearing that they at least will not have to worry
about that part for the next five years.

Ms. Garza — She thanked the community for passing the renewal levy. That was a big deal.

Mr. Gorobetz — He congratulated Mr. Detwiler on the levy campaign. It was very successful. He
commended Mr. Gedeon. He is retiring as the Head Basketball Coach. He was the head coach for 23
years in Fremont. He asked Mr. Detwiler if there is any new information on Townsend and how many
students we have going there. Mr. Detwiler responded that there was nothing new to report and that we
have about approximately 60. He will check on the exact numbers. Mr. Gorobetz expressed his
appreciation to the community for their support.

Ms. Laird — She expressed her congratulations to the students. She also congratulated Mrs. Parker. She
is to be commended for reaching that far among her colleagues and hiring supervisors. They are
appreciative to have her. Mr. Detwiler will pass those congratulations on to Mrs. Parker. Ms. Laird
expressed her thanks to the colleagues. She has served on different Boards and has been to other public
meetings, and means no disrespect to other elected colleagues, but this has got to be one of the most
engaged groups that she has ever worked with and it is the best. School Boards and any other Board can
have the reputation of being a bunch of “yes” people and “rubber stampers” but that is clearly not us.
They are able to talk about things and she thinks that the fact that sometimes they do not agree, is a great
thing for the community because likely, that same opinion is representative of part of the community so it
all gets put on the table and included in the consideration. She thanked them for being so engaged and so
respectful.

On her request, she asked the Board Members to look into and consider the Board Meetings. She knows
that taking them down to one per month seemed appropriate but her concern is that many of the meetings
have had a sizable agenda. They have also had to call some special Board Meetings, which they are
happy to do, simply because of the mammoth amount of business that takes place in a District of this size.
It might actually warrant the frequency they were on before, so they can get out at a decent time and be
respectful of everybody’s family and yet, still be engaged. If they do that, her second request of her
colleagues and everyone, would be to consider starting the meetings at 6:30 p.m. There was a discussion
among the group.

MOTION 77-18 BOARD MEETING TIME CHANGE

Ms. Laird, seconded by Ms. Garza, made the motion to change the start time for the Regular Board of
Education Monthly Meetings to 6:30 p.m.

Ayes: Laird, Garza, Gorobetz, Price, Rhea
Motion carried. 5-0

MOTION 78-18 RESOLUTION FOR EXECUTIVE SESSION (O.R.C. 121.22)

Mr. Gorobetz, seconded by Ms. Laird, made the motion to enter into executive session (O.R.C. 121.22).
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MOTION 78-18 RESOLUTION FOR EXECUTIVE SESSION (O.R.C. 121.22) (cont.)

Resolution for Executive Session (O.R.C. 121.22)
WHEREAS, as a public board of education, the Fremont City School District Board of

Education may hold an executive session only after a majority of a quorum (or, in the case of item O,
below, a unanimous quorum) of this board determines by a roll call vote to hold such a session and only at
a regular or special meeting for the sole purpose of the consideration of any of the following matters:

A.
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To consider the appointment of a public employee or official.
To consider the employment of a public employee or official.
To consider the dismissal of a public employee or official.
To consider the discipline of a public employee or official.
To consider the promotion of a public employee or official.

To consider the demotion of a public employee or official.

G. To consider the compensation of a public employee or official.

To consider the investigation of charges or complaints against a public employee, official,
licensee, or student.

To consider the purchase of property for public purposes.
To consider the sale of property at competitive bidding.

To confer with an attorney for the Board concerning disputes involving the Board that are the
subject of pending or imminent court action.

To prepare for, conduct, and/or review negotiations or bargaining sessions with public employees
concerning their compensation or other terms and conditions of their employment.

M. To consider matters required to be kept confidential by federal law or regulations or state statutes.

To discuss details relative to the security arrangements and emergency response protocols for the
Board.

To discuss confidential information related to an application for economic development assistance,
or negotiations with other political subdivisions related to the application, as executive session is
necessary to protect interests of the applicant or related expenditure of public funds. (Unanimous
vote required.)

NOW, THEREFORE, BE IT RESOLVED that the Fremont City School District Board

of Education-does hereby declare its intention to hold an executive session on items _I _as listed above.

Ayes: Gorobetz, Laird, Garza, Price, Rhea
Motion carried. 5-0
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MOTION 79-18 ADJOURNMENT

Ms. Laird, seconded by Mrs. Rhea, made the motion to adjourn the regular board meeting at 10:51 p.m.

Ayes: Laird, Rhea, Garza, Gorobetz, Price
Motion carried. 5-0

APPROVED:

President

Date:

Treasurer



FREMONT CITY BOARD OF EDUCATION

Special Meeting
SUMMARY
May 21, 2018
Roll Call:
MOTION 80-18

MOTION 81-18

MOTION 82-18

MOTION 83-18

MOTION 84-18

APPROVAL OF TREASURER PRO TEM
PERSONNEL MATTERS - ITEMS 1 AND 2
Item 1 — Approval of termination during 90-day probationary period

Item 2 — Approval of administrative appointment

PERSONNEL MATTERS - ITEM 3
Item 3 — Approval of supplemental contract

RESOLUTION FOR EXECUTIVE SESSION (O.R.C. 121.22)

ADJOURNMENT
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The Fremont City Board of Education of the Fremont City School District, in Sandusky County, Ohio met on
Monday, May 21, 2018 for a special meeting at 5:30 p.m. in the Fremont City Schools District Office, 500 W.
State Street, Suite A, Superintendent’s Conference Room, Fremont, Ohio.

Pledge of Allegiance

Roll Call: Shantel Laird, Board President Present
Alex Gorobetz, Board Vice-President Present
Maria D. Garza Present
Thomas Price Present
Violetta R. Rhea Present

MOTION 80-18 APPROVAL OF TREASURER PRO TEM

Ms. Laird, seconded by Mrs. Rhea, made the motion to appoint Mr. Thomas Price as Treasurer Pro Tem.

Ayes: Laird, Rhea, Garza, Gorobetz, Price
Motion carried. 5-0

FIRST HEARING OF THE PUBLIC
A Fremont City School District citizen, recognized by the Chair, may speak on any issue, during the
Recognition of Visitors and Hearing of the Public Sessions, but the Chair may limit remarks pursuant to the
debate regulations of Robert’s Rules of Order and Fremont City School District Policy.

e None

RECOMMENDATIONS OF THE SUPERINTENDENT OF SCHOOLS

MOTION 81-18 PERSONNEL MATTERS —ITEMS 1 AND 2

Mrs. Rhea, seconded by Mr. Gorobetz, made the motion to approve personnel matters — Items 1 and 2.

ITEM 1. Approval of the following termination during 90-day probationary period

It is recommended to terminate Kari Shull during her 90-day probationary period, effective
May 18, 2018, pursuant to Article 9 of the negotiated agreement between the Board and
OAPSE Local 321.

ITEM 2. Approval of the following administrative appointments

It is recommended that the Board approves Christine Opelt, Interim Elementary Principal, Step
6 on the Administrative Compensation Plan pursuant to O.R.C. 3319.02 for a 1-year term
commencing on August 1, 2018 and ending on July 31, 2019.*

*Employment of the above administrative staff member is contingent upon successful completion of all pre-employment
requirements and certifications.

Ayes: Rhea, Gorobetz, Garza, Price, Laird,
Motion carried. 5-0
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RECOMMENDATIONS OF THE SUPERINTENDENT OF SCHOOLS

MOTION 82-18 PERSONNEL MATTERS —ITEM 3

Mr. Gorobetz, seconded by Ms. Garza, made the motion to approve personnel matters — Item 3.

ITEM 3. Approval of the following supplemental contracts

Appointment for the 2018-2019 school year:

Name Building Duty Amount
John Cahill Ross Head Basketball Coach-Boys A-10 $8,512.00

Employment of the above employee is contingent upon successful completion of all pre-employment requirements and certifications.

NOTE: Salaries reflect the payment charts in the FEA contract for 2015-2018. The 2017-2018 payment
charts are subject to change due to contract negotiations.

Ayes: Gorobetz, Garza, Price, Rhea, Laird,
Motion carried. 5-0

MOTION 83-18 RESOLUTION FOR EXECUTIVE SESSION (O.R.C. 121.22)

Ms. Laird, seconded by Ms. Garza, made the motion to enter into executive session (O.R.C. 121.22).

Resolution for Executive Session (O.R.C. 121.22)
WHEREAS, as a public board of education, the Fremont City School District Board of
Education may hold an executive session only after a majority of a quorum (or, in the case of item O, below, a
unanimous quorum) of this board determines by a roll call vote to hold such a session and only at a regular or
special meeting for the sole purpose of the consideration of any of the following matters:

A. To consider the appointment of a public employee or official.

B. To consider the employment of a public employee or official.
C. To consider the dismissal of a public employee or official.

D. To consider the discipline of a public employee or official.
E. To consider the promotion of a public employee or official.
F. To consider the demotion of a public employee or official.

G. To consider the compensation of a public employee or official.

H. To consider the investigation of charges or complaints against a public employee, official, licensee, or
student.

I. To consider the purchase of property for public purposes.

J. To consider the sale of property at competitive bidding.
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MOTION 83-18 RESOLUTION FOR EXECUTIVE SESSION (O.R.C. 121.22) (cont.)

K. To confer with an attorney for the Board concerning disputes involving the Board that are the subject
of pending or imminent court action.

L. To prepare for, conduct, and/or review negotiations or bargaining sessions with public employees
concerning their compensation or other terms and conditions of their employment.

M. To consider matters required to be kept confidential by federal law or regulations or state statutes.

N. To discuss details relative to the security arrangements and emergency response protocols for the
Board.

O. To discuss confidential information related to an application for economic development assistance, or
negotiations with other political subdivisions related to the application, as executive session is
necessary to protect interests of the applicant or related expenditure of public funds. (Unanimous vote
required.)

NOW, THEREFORE, BE IT RESOLVED that the Fremont City School District Board of
Education-does hereby declare its intention to hold an executive session on items _B _ as listed above.

Ayes: Laird, Garza, Gorobetz, Price, Rhea
Motion carried. 5-0

MOTION 84-18 ADJOURNMENT

Ms. Garza, seconded by Ms. Laird, made the motion to adjourn the special board meeting at 8:20 p.m.

Ayes: Garza, Laird, Gorobetz, Price, Rhea
Motion carried. 5-0

APPROVED:

President

Date:

Treasurer



FREMONT CITY BOARD OF EDUCATION

Special Meeting
SUMMARY
May 24,2018
Roll Call:
MOTION 85-18
MOTION 86-18

MOTION 87-18

APPROVAL OF TREASURER PRO TEM
RESOLUTION FOR EXECUTIVE SESSION (O.R.C. 121.22)

ADJOURNMENT
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The Fremont City Board of Education of the Fremont City School District, in Sandusky County, Ohio met on
Thursday, May 24, 2018 for a special meeting at 2:00 p.m. in the Fremont City Schools District Office, 500
W. State Street, Suite A, Superintendent’s Conference Room, Fremont, Ohio.

Pledge of Allegiance

Roll Call: Shantel Laird, Board President Present
Alex Gorobetz, Board Vice-President Present
Maria D. Garza Present
Thomas Price Present
Violetta R. Rhea Present

MOTION 85-18 APPROVAL OF TREASURER PRO TEM

Ms. Laird, seconded by Mrs. Rhea, made the motion to appoint Mr. Thomas Price as Treasurer Pro Tem.

Ayes: Laird, Rhea, Garza, Gorobetz, Price
Motion carried. 5-0

MOTION 86-18 RESOLUTION FOR EXECUTIVE SESSION (O.R.C. 121.22)

Mr. Gorobetz, seconded by Ms. Laird, made the motion to enter into executive session (O.R.C. 121.22).

Resolution for Executive Session (O.R.C. 121.22)
WHEREAS, as a public board of education, the Fremont City School District Board of
Education may hold an executive session only after a majority of a quorum (or, in the case of item O, below, a
unanimous quorum) of this board determines by a roll call vote to hold such a session and only at a regular or
special meeting for the sole purpose of the consideration of any of the following matters:

A. To consider the appointment of a public employee or official.
To consider the employment of a public employee or official.
To consider the dismissal of a public employee or official.
To consider the discipline of a public employee or official.
To consider the promotion of a public employee or official.
To consider the demotion of a public employee or official.

To consider the compensation of a public employee or official.
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. To consider the investigation of charges or complaints against a public employee, official, licensee, or
student.

I.  To consider the purchase of property for public purposes.

J.  To consider the sale of property at competitive bidding.
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MOTION 86-18 RESOLUTION FOR EXECUTIVE SESSION (O.R.C. 121.22) (cont.)

K. To confer with an attorney for the Board concerning disputes involving the Board that are the subject
of pending or imminent court action.

L. To prepare for, conduct, and/or review negotiations or bargaining sessions with public employees
concerning their compensation or other terms and conditions of their employment.

M. To consider matters required to be kept confidential by federal law or regulations or state statutes.

N. To discuss details relative to the security arrangements and emergency response protocols for the
Board.

O. To discuss confidential information related to an application for economic development assistance, or
negotiations with other political subdivisions related to the application, as executive session is
necessary to protect interests of the applicant or related expenditure of public funds. (Unanimous vote
required.)

NOW, THEREFORE, BE IT RESOLVED that the Fremont City School District Board of
Education-does hereby declare its intention to hold an executive session on items _B _ as listed above.

Ayes: Gorobetz, Laird, Garza, Price, Rhea
Motion carried. 5-0

MOTION 87-18 ADJOURNMENT

Ms. Garza, seconded by Mr. Price, made the motion to adjourn the special board meeting at 3:57 p.m.

Ayes: Garza, Price, Gorobetz, Rhea, Laird
Motion carried. 5-0

APPROVED:

President

Date:

Treasurer
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Special Meeting
SUMMARY
June 19, 2018
Roll Call:
MOTION 88-18
MOTION 89-18

MOTION 90-18

MOTION 91-18

MOTION 92-18

APPROVAL OF TREASURER PRO TEM
EXECUTIVE SESSION (O.R.C. 121.22)

OTHER MATTERS -ITEM 1
Item 1 — Approval of revised Policy JFCA — Student Dress Code (Second Reading)

RESOLUTION FOR EXECUTIVE SESSION (O.R.C. 121.22)

ADJOURNMENT
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Special Meeting Minutes
June 19, 2018

The Fremont City Board of Education of the Fremont City School District, in Sandusky County, Ohio met on
Tuesday, June 19, 2018 for a special meeting at 6:30 p.m. in the Fremont City Schools District Office, 500 W.
State Street, Suite A, Superintendent’s Conference Room, Fremont, Ohio.

Pledge of Allegiance

Roll Call: Shantel Laird, Board President Present
Alex Gorobetz, Board Vice-President Present
Maria D. Garza Present
Thomas Price Present
Violetta R. Rhea Present

MOTION 88-18 APPROVAL OF TREASURER PRO TEM

Ms. Laird, seconded by Mrs. Rhea, made the motion to appoint Mr. Thomas Price as Treasurer Pro Tem.

Ayes: Laird, Rhea, Garza, Gorobetz, Price
Motion carried. 5-0

MOTION 89-18 EXECUTIVE SESSION (O.R.C. 121.22)

Ms. Laird, seconded by Mr. Gorobetz, made the motion to enter into executive session (O.R.C. 121.22) for the
purpose to consider the employment of a public employee or official.

Ayes: Laird, Rhea, Garza, Gorobetz, Price
Motion carried. 5-0

The Board moved into Executive Session at 6:34 p.m.
The Board returned to Regular Session at 7:15 p.m.

FIRST HEARING OF THE PUBLIC
A Fremont City School District citizen, recognized by the Chair, may speak on any issue, during the
Recognition of Visitors and Hearing of the Public Sessions, but the Chair may limit remarks pursuant to the
debate regulations of Robert’s Rules of Order and Fremont City School District Policy.

e None

REPORT OF THE SUPERINTENDENT
e Design Discussion

RECOMMENDATIONS OF THE SUPERINTENDENT

MOTION 90-18 OTHER MATTERS —ITEM 1

Mr. Gorobetz, seconded by Ms. Garza, made the motion to approve other matters — Item 1.
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RECOMMENDATIONS OF THE SUPERINTENDENT

MOTION 90-18 OTHER MATTERS — ITEM 1 (cont.)

ITEM 1. Approval of revised Policy JFCA — Student Dress Code (Second Reading)

It is recommended that the Board of Education approves revised Policy JFCA — Student
Dress Code (see attached).

Ayes: Gorobetz, Garza, Price, Rhea, Laird
Motion carried. 5-0

MOTION 91-18 RESOLUTION FOR EXECUTIVE SESSION (O.R.C. 121.22)

Ms. Laird, seconded by Ms. Garza, made the motion to enter into executive session (O.R.C. 121.22).

Resolution for Executive Session (O.R.C. 121.22)

WHEREAS, as a public board of education, the Fremont City School District Board of

Education may hold an executive session only after a majority of a quorum (or, in the case of item O, below, a
unanimous quorum) of this board determines by a roll call vote to hold such a session and only at a regular or
special meeting for the sole purpose of the consideration of any of the following matters:

A. To consider the appointment of a public employee or official.
To consider the employment of a public employee or official.
To consider the dismissal of a public employee or official.
To consider the discipline of a public employee or official.
To consider the promotion of a public employee or official.

To consider the demotion of a public employee or official.

To consider the compensation of a public employee or official.
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To consider the investigation of charges or complaints against a public employee, official, licensee, or
student.

I. To consider the purchase of property for public purposes.
J.  To consider the sale of property at competitive bidding.

K. To confer with an attorney for the Board concerning disputes involving the Board that are the subject
of pending or imminent court action.

L. To prepare for, conduct, and/or review negotiations or bargaining sessions with public employees
concerning their compensation or other terms and conditions of their employment.

M. To consider matters required to be kept confidential by federal law or regulations or state statutes.
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MOTION 91-18 RESOLUTION FOR EXECUTIVE SESSION (O.R.C. 121.22) (cont.)

N. To discuss details relative to the security arrangements and emergency response protocols for the
Board.

O. To discuss confidential information related to an application for economic development assistance, or
negotiations with other political subdivisions related to the application, as executive session is
necessary to protect interests of the applicant or related expenditure of public funds. (Unanimous vote
required.)

NOW, THEREFORE, BE IT RESOLVED that the Fremont City School District Board of
Education-does hereby declare its intention to hold an executive session on items _B_ as listed above.

Ayes: Laird, Garza, Gorobetz, Price, Rhea
Motion carried. 5-0

MOTION 92-18 ADJOURNMENT

Ms. Laird, seconded by Mr. Gorobetz, made the motion to adjourn the special board meeting at 10:55 p.m.

Ayes: Laird, Gorobetz, Price, Rhea
Motion carried. 4-0

APPROVED:

President

Date:

Treasurer
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Special Meeting
SUMMARY
June 21, 2018
Roll Call:
MOTION 93-18
MOTION 94-18

MOTION 95-18

APPROVAL OF TREASURER PRO TEM
RESOLUTION FOR EXECUTIVE SESSION (O.R.C. 121.22)

ADJOURNMENT
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The Fremont City Board of Education of the Fremont City School District, in Sandusky County, Ohio met on
Thursday, June 21, 2018 for a special meeting at 1:00 p.m. at the Fremont Middle School Library, 1250 North
Street, Fremont, Ohio.

Pledge of Allegiance

Roll Call: Shantel Laird, Board President Present
Alex Gorobetz, Board Vice-President Present
Maria D. Garza Present
Thomas Price Present
Violetta R. Rhea Present

MOTION 93-18 APPROVAL OF TREASURER PRO TEM

Ms. Laird, seconded by Mr. Gorobetz, made the motion to appoint Mr. Thomas Price as Treasurer Pro Tem.

Ayes: Laird, Gorobetz, Garza, Price, Rhea
Motion carried. 5-0

MOTION 94-18 RESOLUTION FOR EXECUTIVE SESSION (O.R.C. 121.22)

Ms. Laird, seconded by Ms. Garza, made the motion to enter into executive session (O.R.C. 121.22).

Resolution for Executive Session (O.R.C. 121.22)

WHEREAS, as a public board of education, the Fremont City School District Board of
Education may hold an executive session only after a majority of a quorum (or, in the case of item O, below, a
unanimous quorum) of this board determines by a roll call vote to hold such a session and only at a regular or
special meeting for the sole purpose of the consideration of any of the following matters:
A. To consider the appointment of a public employee or official.
To consider the employment of a public employee or official.

To consider the dismissal of a public employee or official.

To consider the discipline of a public employee or official.
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To consider the promotion of a public employee or official.

e

To consider the demotion of a public employee or official.
G. To consider the compensation of a public employee or official.

H. To consider the investigation of charges or complaints against a public employee, official, licensee, or
student.

I. To consider the purchase of property for public purposes.
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MOTION 94-18 RESOLUTION FOR EXECUTIVE SESSION (O.R.C. 121.22) (cont)

J.

K.

To consider the sale of property at competitive bidding.

To confer with an attorney for the Board concerning disputes involving the Board that are the subject
of pending or imminent court action.

To prepare for, conduct, and/or review negotiations or bargaining sessions with public employees
concerning their compensation or other terms and conditions of their employment.

M. To consider matters required to be kept confidential by federal law or regulations or state statutes.

To discuss details relative to the security arrangements and emergency response protocols for the
Board.

To discuss confidential information related to an application for economic development assistance, or
negotiations with other political subdivisions related to the application, as executive session is
necessary to protect interests of the applicant or related expenditure of public funds. (Unanimous vote
required.)

NOW, THEREFORE, BE IT RESOLVED that the Fremont City School District Board of

Education-does hereby declare its intention to hold an executive session on items _N _as listed above.

Ayes: Laird, Garza, Gorobetz, Price, Rhea
Motion carried. 5-0

MOTION 95-18 ADJOURNMENT

Ms. Laird, seconded by Mrs. Rhea, made the motion to adjourn the special board meeting at 3:24 p.m.

Ayes: Laird, Rhea, Garza, Gorobetz, Price
Motion carried. 5-0

APPROVED:

Date:

President

Treasurer
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